REgME AN EIREE ZBEsPReT SEHSE
B R

— - St
SEEHA | EE
St TR

S
AL R
ST
S T

=~ BHEXRHA
1. &irHdE AR A
EiRHiE A5 EH.doc

2. [
ques.pdf

3. ERME
data.sav

4. APk YwHE
codebook.pdf

5 #WiEH
report.pdf

2014.08.01-2016.07.31
2015.10.01-2015.11.30

2Rt EET - BHEZRRH

BRI
BT 2 %
SPSS ZkH

EEERY - KBOEE

%

e E B

Mk

ATER EIA NMBITRHSIR B R B A B S EHT

BT



atl

- BREENEREREEER

e ASCHE G RIS T O SR R FT SR 0 (P R A B RE

O)FTEITHYE RIS TR B A S ER - EEEER S > REHEA

EHE -

BEREREEEE:

(1) AFEFORETEERZ, ST BRI T RSERE
&, RE(RIARE H I B B Bk Ra T ~ i R B F NPT S
BT HIBRILH E R 2 IR -

-~ BR5 | FERA
R 2 BT B SR Y 25 RIS SN E], AR TR BT IE -

1 FS2HE RIS
= [F/311(2016) - FREE M AN TERER 2 s PRat: ZFHIITEL0368) [H1G
Hig ] - HUE S FE e A SCHE SR ST O S A A ST B L Bl A
THITERHEE © doi:10.6141/TW-SRDA-E10368-1

2. FXSERIER
Tung-chun Huang (2016). The Effects of Strategic Human Resource Management:
A Longitudinal Study (E10368) [Data file]. Available from Survey Research Data
Archive, Academia Sinica. doi:10.6141/TW-SRDA-E10368-1

f~ BRETE

O FE e A SCHE GRS L E R R L
" BT AT E R
E-mail:srda@gate.sinica.edu.tw

I PR A G SRR L S AT e SR T B B R
i AN ERHE BLER HHES & (0, 748 B 75 H S g A (2 -




