The Analysis of Psychometric Properties of Teacher Commitment
NSC87 - 2413 - H - 018 - 010

86

87 7

E-mail:cjhuang@cc.ncue.edu.tw

(Structurd  equation
modding)
(psychometric)

Abstract
Teacher commitment involves job,
organizational, and career commitment, et

a. Since little effort has devoted to the
examinaion of congruct vdidity of
teacher commitment, the mgor purpose
of thisinquiry isto investigate the
discriminant and convergent vdidity of job,
organizationa, and career commitmen.
To accomplish thisaim, structurd
equation modeling, was utilized. The
research findings are. (1) The construct
of job commitment and organizationd
commitment is unidimensond; wheress
the congtruct of career commitment is
unclear. According to fit indices, career
commitment seems to be multidimensiond.
However, the correlation among the
subcomponents of career commitmert is
from high to perfect. This fact indirectly
supports the construct of career
commitment is unidimensond to some
extent. (2) Since the oblique modd is
supported, the correlation among job
commitment, organizationa commitmernt,
and career commitment can not be
ignored. The hierarchica mode is not
supported and the existence of genera
teacher commitment is questioned. (3)
The corréation among job commitment,
organizational commitment, and career
commitemnt is moderate which indicates
different commitment somehow measures
differentia condruct. The discriminant
vdidity of the subcomponents of career
commitment is far from desirable because
their corrdation is high.
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