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RMSEA (root mean square error of approximation) 0.071 .08(McDonald & Ho, 2002) 

 
( ) -  

: /
/ / / / /

4.6.1 4.6.6  
1.  

4.6.1
(Beta=.346, p<.05) - (Beta=.525, 

p<.05) -
Beta -

31.5%  

- -  
4.6.1  ( ) 

          
 

  
B  Beta  B  Beta  

Enjoy  .328* .346 .353* .374 
Inm  -.315 -.187 -.326 -.190 
Outm  .229 .158 .195 .134 
Expect  .528* .525 .492* .490 
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4.6.3  ( ) 
           

 

  

B  Beta  B  Beta  

Enjoy  .327* .358 .337* .370 

Inm  .033 .025 -.028 -.021 

Outm  .009 .007 .012 .009 

Expect  .264* .370 .286* .403 

Fair  -.076 -.104 -.088 -.122 

Change  .119 .147 .097 .116 

( )   .142 .024 

   .007 .040 

 1.603  1.993  

 123  117  

F  13.241*  9.683*  

(R ) .406  .418  

* p<.05 
 

4.  
4.6.4

(Beta=.443, p<.05) - (Beta=.268, 
p<.05) -

Beta -
56.0%  

(Beta=.463, p<.05)  
4.6.4  ( ) 

           
 

  
B  Beta  B  Beta  

Enjoy  .126 .159 .130 .166 
Inm  .492* .443 .5078* .463 
Outm  -.136 -.112 -.143 -.119 
Expect  .236* .268 .228 .260 
Fair  -.021 -.030 .006 .008 
Change  .015 .019 -.004 -.006 

( )   -.593 -.105 
   .008 .038 

 5.588  5.640  

 48  47  

F  8.712*  6.551*  

(R ) .560  .580  

* p<.05 



5.  
4.6.5

(Beta=.311, p<.05) - (Beta=.200, 
p<.05) -

Beta -
29.5%  

Beta (Beta=.258, p<.05) -
(Beta=.202, p<.05) (Beta=.201, p<.05)

-
 

4.6.5  ( ) 
          

 
  

B  Beta  B  Beta  

Enjoy  .246* .311 .209* .258 
Inm  .043 .039 .032 .029 
Outm  -.030 -.037 -.033 -.041 
Expect  .173* .200 .171* .202 
Fair  .048 .080 .044 .074 
Change  .154 .172 .174* .201 

( )   -.027 -.007 
   .007 .070 

 4.940  5.283  

 128  124  

F  8.439*  5.523*  

(R ) .295  .278  

* p<.05 
6.  

4.6.6
- (Beta=.343, p<.05) -

 
-

(Beta=.356, p<.05) (Beta=-.234, p<.05)
30.3%

 
4.6.6  ( ) 

           

 

  

B  Beta  B  Beta  

Enjoy  .180 .198 .155 .170 

Inm  .059 .044 .055 .041 

Outm  .110 .107 .139 .138 



Expect  .330* .343 .335* .356 

Fair  .001 .001 -.024 -.037 

Change  .108 .128 .115 .136 

( )   .254 .047 

   -.022* -.234 

 .571  1.205  

 82  80  

F  4.455*  3.855*  

(R ) .263  .303  

* p<.05 
 

.  
    

: /
( ) / ( ) ( ) / (

) - ( ) - ( ) - ( ) ( )
( ) ( )

(SEM)
 

( ) 

 
    61.8%

( )

 
( ) 

 
    / 49.2% / 6.4%

/ 7.6% / 7.2%

7.2



6.4
 

( ) -
/ /

/
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( ) -
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