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ABSTRACT

The concepts and practices of reemployability are important for the older
unemployed. The indicators of reemployability needs can be anayzed from many
normative and descriptive approaches.

The first set of issues are the indicators and dimensions of the research
instrument.

The purpose of this study isto develop and apply the indicators of
reemployability needs. Therefore, the planning and development of the indicators and
the instrument were stressed in the study.

A. What are the processes and characteristics of the indicators

B. How to develop the indicators?

C. How to apply the indicators in assessing the reemplyability needs of the older
unemployed?

The research methodology used in the study is a specialized form combining
gualitative and quantitative investigations. The results of the study within two years
will provide a basis for application of the analyses from dual approaches, and to
improve the understanding of the needs of employers and the older unemplyed.
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