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Abstract

The mgor purpose of the study was to
establish the workplace basic competencies for
entry-level workers in busness and service
occupations. To accomplish the purpose,
nominal group technique, genera discusson, and
interview methods were used. The result of the
study would provide the needed workplace
basc competencies and concrete suggestions.
This information should telp business teachers
better prepare students for the workplace and
close the gap between the schools and
busnesses/indudtries. Also, it would reduce
corporations training cost.
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