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: Past research has shown that implicit leadership theory

(ILT) should be used to examine the relationship between
abusive supervision and leader’ s prototype while
subordinates were facing their leaders. However, whether
the psychological process of subordinates’ perception of
abusive supervision will be influenced by the

subordinates’ prototype while leaders are facing their
subordinates is still not clear. This study attempts to use
the “implicit followership theory (IFT)” and focus on the
positive prototype employee, to explore the leader-member
exchange relationship and job performance, the mediation
effect in relation to the prototype employee and abusive
supervision, as well as the moderated effect of perceiving
political climate in relation to the job performance and
abusive supervision. After collecting data from 314 leader-
follower dyads along with the implementation of two-stage
mediation analysis. The results revealed that leader-member
exchange relationship indeed would mediate the relationship
between prototype employee and abusive supervision; but we
are examining the result of path-based mediation by using
job performance, there was no direct influence of
supervisor’ s perception of the prototype employee, so
there was no influence on the consequence. However, it
indicates that the contribution path within the two-stage
mediated relationship, job performance on the abusive
supervision reaching marginal significance only.
Additionally, when the subordinates’ perception of
political climate is high, it will weaken the negative
relationship between the job performance and abusive
supervision. Finally, this study proposes several
implications of finding, limitations and future research



directions, and managerial implications at the end of this
study.

# 2 B 43 ¢ abusive supervision, implicit followership theory,
perceived political climate, prototype employee, leader-—
member exchange
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& ffFR (Bolino & Turnley, 2009; Harris & Kacmar, 2006; Rousseau, Aubé,
Chiocchio, Boudrias, & Morin, 2008) o 7 32 5 ' 22 2 3% B (R3S ff chfi /e ™ » 3%
Bt R HF LS PN g i (Wang, Law, Hackett, Wang, & Chen, 2005) »
S oARA A R 2T f’?r’v”:%\»lﬁ,gﬁ';; 4 L\AE‘%@;,& TE 2P ’%i’(éﬁ'—?ﬁ"ﬁéfﬁlﬁfﬂ
Baied gamst s pa sy Grulp s WHE A hE o LHIFL e 4
PR T 0 F B N F IR E R R A %g'j*f»“ AL
H1iedm 07 E> 3 Bl 4 §EATRE PRI 2T HE (ﬂg;\
BlE4 RS RIEE2009) L F A BRI EEHE G FRE
FRENRARE DT FEAFTL AR U ATL ERAG RANBELE T F
%A%'mﬁ:g HoVRXIILMX Eaiegsan? 4 o Fp o FEwiE o AT KD
TR

H3: 4 # wf RSB F § bt £ 52 F w47 VR
IR (A 1 (T sk ) o

Fioh B itz § rg;g:m;g §rc %

L BERAHFEE I T T i —E\%ld&Aﬁ%—ﬁiaf—? B AR (7 L oeh— 3B
TR £ AT B VR (F R R S IR B 3 A R e -
RAN G e B e P RSTAE S 1 IET IR A m,.‘_ﬂ_:%k’?‘\.:{a'f I S R T
SRR REY L FRAEHHEFT L e A EF 5 HE L2 (Padilla, Hogan, &
Kaiser, 2007) o B X FYAT ﬁ«k N El e E AR P B A TREPRS € L
< RERUS BER L ﬁz»s'ﬂ i (Abbas, RaJa Darr, & Bouckenooghe, 2014;
Miller, Rutherford, & Kolodinsky, 2008) P E R RS R LT RIE S
PEALARAFS P ELAFLFRTRAFREAA LT § 5 e &t
(Naseer, Raja, Syed, Donia, & Darr, 2016) » { #>/#F Fit ¢ B 57 0L & & 4
(Ferris et al., 1989) -

Hoegs o  sed IOmEPFEFesd A BAanE g 2N
(Miller et al., 2008)° 7zip 5 Fl+4 (political climate) ¥ AR 1 &t p o T
B Lchpip 75 0 X228 45 B 4 e 7 & (Kacmar & Ferris, 1991) Bt A
B =% (Drory, 1993; Ferris, Harrell-Cook, & Dulebohn, 2000) - #7142 ¥ 4p fe e
FeaviigFrPafEd - GEocicd R gae = 5 e w305
R gFlsd®Forcptiof - a1l A2 1 %R -2 RLSFHPIL 6
# %8 (Chang, Rosen, & Levy, 2009; Cropanzano, Howes, Grandey, & Toth, 1997;
Miller et al., 2008) > 2 Fzi 4 B+ % & 2R ) &8 %% (Changetal., 2009) > 7= it
FEIHEATFRBY TR LR 7 B0 P4 F 0 € (Chang, Rosen,
Siemieniec, & Johnson, 2012)° @ 2 ¢ A7 = ~ff R ‘J}J’Jféfﬁ?} % > Drory (1993)
REPERPDIREFARDTERE X ARG F L B AFEd B
T%‘« R (organizational decision-making) #7314 > f 1 ¢ i& Pp¥ AR T

EERN A ALY EE - 2R ABF iR rie s Bl o R
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XIS R a_j;fﬁvlﬂg,, @%2%@3’1911?& e 3 —*f‘_E'_“T%‘«\_} ?ﬂff’}’ai
FoprRfef Ak 1 2301 (TR BT g 3= (Lewin, 1936) >
IR RLr0sd FAF REFoREA T2 prtss Bl R 1 andiog £+ ¢

it F_Ta\fizr-/:@ J?]fr%frs m'r%ﬁ?l“ R Fl € Féﬁﬁ‘]u Ford ok 2R
3

f~$;‘z~;:ﬁv€rw%¢%a 3 ’&%553,%5' 2 m%’% EIUIE L SN q m/\ﬁa\ EE S
FES G LA ERFLL 0 BRE T O R ER SR 2 A4 27
FEFEa f’rs; 4o & ¥ P e BT (Drory, 1993) it € A 4 B hd T
B FR e 318 el F s (Harris et al,, 2007) » iz § #-4 384 s F] 0
F OB e SR R g & (Frleder Ma, & Hochwarter, 2016; Tepper et al., 2012) »

TR AEHYFFEFET AP eRFISE B E A R G DT RS
FIRMGE o H e FED A i/I{% R A AR I X PREAIES NE FAe

2008) VA E A R OF T A AT A F AL g b (Tepper et al, 2012) 5 i
Vs e oq K1 T e B A FREFL AT
£ JF fi B chavd (Tepper et al., 2006; Tepper et al., 2011)> £ 4v F 525 7 5 /B 38 >
PEF S AL RS i 4 (exclusion) { T AL A F L kg e 3 (RS
ﬁﬂ&@ﬁ%iﬂ%@7%ﬁﬁﬁﬁﬁ’ﬂﬁﬁlﬁﬁﬁﬁ%€%$%i%ﬁﬁ
o Bt o SFEwAE 0 AT F DT OEGR
ars%frﬁf ok J}(,r./;g Flo® 43 ? S 2R 61 (T8 »xes 2 jé;f%’*%ﬁ’,‘*rﬁ
i fé‘ £ 4)3 AT R o grrf,fﬂ:ﬂu}zm;s %]frfﬁumﬁ g L ﬁ.’r%f{&/i:,g_
(T »c8 2 3 ‘E‘%-F’“ kg ko @ Ir%;s _fl,,}z,r,;g Bl g o gzﬁ\‘f’i 3 4"—:'%
wggl e B R f AR P G

i

é

i\

Bk

TR AR

AT AR RE ARG TDEGHFEAR AT HE T SELKS
X%E%%ﬂﬂiﬁ%ﬁ?*@ww’r&ﬁﬁ““g%i?‘%%%lg
2012 Fenddt T B2 SR EIG A FA TS, A FEERREI I E LS F(GIN P
g AP H] B ELFI R LR EF e P& 5T - ATy
i Jm%rFF £ % IIB%V“ lﬁ'—“ﬁim‘wp,\ FERESR T IR RERREZRP R
AL FEEERR AN ?;IIB%H T E DR 1AL ek % U B %
ERED A 2P FFRERLEF BB EFR I 1 (TR E£5
AR R - A F D S RRERT RIVRR S

FARE S AEIRT v R B FE R N SRS 5 Y
CREELY S > T IR E IR S PR 2R il i
[FES §K¢F°%&Bﬂﬁ'%ﬁ,§F“s%/sﬁoffsfwéﬂs Pefe it N B
PR AN DB R A F AR R R EEIE GIVE R

X o HE RN P LA EANE AT R L AR I B
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’Qﬁ’léﬁ,{j%"’mﬁ,*"’ipigfiﬁg A AEEREERERE A sz
XS - 5 TR AR ’F q; Pt R ‘le*w /Elﬁf_ﬁ- ’.'/’f P2l -GN ﬁo“ﬁ'ﬁﬁ
For AR Ew s oo

ﬂ\lﬁf—f‘:%‘[";f’:ii% BP 5203 i ~3R RS 572 6 0 i 'F““,f/ﬁiiﬁ'ﬁ 5~ A
? V\K%%j‘?*iﬁfg%ﬁiﬁﬁ’}"?ﬂa/£ﬁ°§%“”€g§l‘#&a%w ﬁ"i’ﬂ";‘“ﬁm
3 *3: 'F‘! P 5 110 &> ~ 0GR % 317 & o F PRT TS 55.42% o LS = I NI
2w o0 62.58% 5 &M (199 1) TimE#E 3047 k (SD=4.96) 5 65%E F‘%ﬁi
S B/~ B8 a1 xF‘@-&E; 35# (SD =296 #igxFEFL
3.17 # (SD=2.80)°1 ?’]‘%’:ﬂ\ £ m063.63% 5 41 (70 A ) TimE# L 3735
# (SD = 4.58) > 59.09% % ﬁi/é}‘m/ LEE R a1 ivRET e 13.05
# (SD=4.571) -

ek

¥ T

TG EET Y R RN A E K F R e R4t A A
K;H';L"\:’;[:’J 1&%.&,,.;11,—-4& AFZ 3 ‘h‘)ﬁ‘* ¥ \%g; ‘}l,tl:’}g;.m]agf%‘oﬁgg.
IR a1 R kg A ?ﬂ‘“%"—”%ﬁ"‘if‘ I‘E R R S
;@fr'ﬁj\gi"m%%@% ’g"s"‘ln?]?&“ﬁ' Eﬁ,mﬁgé@f—r?,ui}f ﬁi‘q\:‘—afé
4 ‘a*i‘ i—a: g%mfr%j@ffr J:-" o

}ﬁﬂl]ﬁrg%

AFEF 2 Sy (2010) B ep (EIVBIZHE A KGR o Sy (2010) B
2 EF RIVERA T BEFAY *&E—‘r H - & 243 (Whiteley et al. 2012) Sy
(2010) hRAIFH L F = 4R 0 FE B EE N 0 LR DT 2 I
SN - 5 S b AU i R 2 (hardworklng) 7 2 A4 (productive) fr
L3R ® s b (goes above and beyond) ’*‘L} wmig i #@E (excited) ~
(outgoing) frgc® (happy) ; 4F &> X lw3g 5 ¢ LA (loyal) ¥ 3 (reliable) fr®
Ff & it (team player)e 4% * 10 8% B (1= - e @2 % X33 %30 10= 4p
Bt KA FEIE) AL P o 2 E A9 Cronbach’sa B R G 84 -

AR M

24 * Graen and Uhl-Bien (1995) # & LMX-7 & 4 = ¢t & 4 £ 742 >
mIgLikert £ kg 1=22F2F & 5=2¥F &) %JEmHzr: EN
%R G ena (T4 (how well do you recognize your employee potential) | 2 [ 2%
MpE A2 F g 241 (¥ % (how would you characterize your worklng
relationship with your member) ;o &% % ¢ > * & % ¢ Cronbach’s a 3 &
w 13

MG T

# * Williams and Anderson (1991) % & m% Fogt ¥ & £ 7882 - 2k Likert
ELRFE (1= 2 FA7T= 22 FR)HEY 3 3 8F w40 F ol o
BG4 T B (FA LB LAY (fulﬁls responsibilities specified in job
description) | £3 bL’ "HRIRF AR R hB § (neglects aspects of the job he/she
is obligated to perform)J ﬂ%ﬂ 7Yoot E %i» e Cronbach’sa 5 & 5 .76 ¢
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P

B HEAH Y Tepper (2000) # deh FAHER L o B A E 15480 1 B
Likert # ¢ kg (1 = A7 @t ¥ SH5A CEUECY - R L6 = 1 F %
BT 5) I bl4e T 2 Fep F A (ridicules me) | 22 T A A8 R (is rude to
me) o Ay ¢ o P g & Cronbach’sa & 5 71

FTin s BlAR

A F* Drory (1993) # dichpcind Bl &4 o0t 24 % 048 - &
Likert # ¢ kg (1= 22X PEXFEFFELE 7= 22X 754 28
{838 bl4o:T B 4 4] & 4~ fe (allocation of personal benefits) ;227 2 :& (promotion) |
Ay P o 2§ L ehCronbach’sa 5 & 5 .81

o % Bk
B EF BN A R EIRE S BT iR
' »?%- e A5 2 F 3 (Mitchell & Ambrose,
2007) > Flpt AFE 7 IR A ? CEEF Ao e gttt B shpuly T
ERBLEHNEI FEEF IR R (Wu&Hu 2013) & AFT G 4 H-B 1
WEL AR R nREE (F =0 =) B g EET(E)
;}%’# B ]xgi—\ o

= Et

et FE A AT

AR L L AMOS R A AR FRER %1% & 17 (confirmatory factor
analy51s CFA) B f2A7 g 4h L e fﬁm\ RF enfe ac»c & (convergent validity) ¥ %
|»c /& (discriminant validity) « # ¢ R 3|30 5 = Fi g 4 1‘“1 SR o
4*%\ LMX #2131 F5rcd = 3L~ B8rsd Bafs C s R dp R
FlE W BB PR R L B R EOUE T % (Landls Beal, & Tesluk
2000; Little, Cunningham, Shahar, & Widaman, 2002) » #x#- 2 % 58 38 78 £ * 3838
¢ % ;% (item parceling) 4v ) e J2 o 3538 ¢ B2 (¥;2 > R H - FF 2
(single-factor method) & {72 » #B-FlZ2 f FE B FE R MaEE L EH L 5- B
A A BEARREHLE L F - B RAEAREHALEE - 8P
o Pl tS 3ME AT P - Bipth? (Landis etal, 2000)  F]p* » 7§ 445
5T B4 LMX 23 1050 £ 4008 5 3 Rt g § B 5
4@ﬁﬁoﬁﬁ.¢wﬂ%»ﬁﬁﬂﬂ’+éaS@P B4 20 BG4 i -
HERL TR AN FERA 1 AT T FlF A R L D)

ﬁﬁiﬁ ﬂ};(;@ 229.76, df = 160 GFI= .93, CFI1 = .96, RMSEA = .04, SRMR = .05 ) »
LR e i A BT E f R B0 046 1 (p ¥ E 001 BFK
.%) Ror 23 ‘1(25( oo £ T F]F RIS H R B R Rz i fRi BT
By igte T3 83 (A¢@w = 222.40,p<.001; A2 @ = 195.35,p<.001) ~ = 7]
FHA3 (A2 = 418.30,p <.001) ~ = F]F HA] (429 = 695.97,p <.001) ~ &2
~ﬂ4ﬁﬁ(ww=:%ﬂmp<mm Mo A A2 B gl
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B4 AR PR -

21 HREEFIE L ITEE

A 7 df A7 Af GFI CFI RMSEA SRMR
I F+HAl 229.76 16 93 .96 04 .05
= ¥l A

¥4 41 45216 20 22240 4 87 .82 .08 .08
#3142 42511 20 195357 4 88 83 .07 .08
= 7+ #A] 648.06 23 418307 7 82 .69 10 .10
Z FF#A 92573 25 695977 9 73 51 12 13
- ¥+ H#4 1157.03 26 927277 10 .69 37 14 14

il I R HAle 7 RAIRVE S LMX s 1 iR 3 F R R B Rl
20w FFHCAY o HEF] 41 R TR FEEREL - A 3
42 #-IMX fe1 (T80T E - HA -
3. Z FFHAIRRAIVE CLMX ~ 1 RS P - A e
4 2 FlF AR AE S LMX ~ 1 TSRS P - A TR 5
Frstics BTN 5 k- 1L -
o FlF AT ANELS R - L -
p <.001

Foit R st g Ap M A AT

LRt R AN Gl R A 2 M AR RS 0 R
Ry LMX E 3 Aph (r=.13,p<.05) & &25isd BaE s fApM (r=-12,p
<05 LMX 27 ¥ FEL DA (r=.11,p<.05) 1 T 2 FHEE {4
B (r=-11,p<.05) -

22 bR o A B ap i T

% Tiofk HRA 1 2 3 4 5 6 7
1. 2R .63 48
2. HEERD 3.17 2.80 -.03
3. RARYE 7.59 90 06 .07 (.84)
4. LMX 4.14 48 -04 18 13" (73)
5.1 (e 6.00 .65 07 .08 -08 -11 (.76)
6. % F# 1.46 27 08 -10 -04 11" -11" (71)
7. ¥ s B 1.80 1 177 .03 -12° .05 .00 -.09 (.81)

ST 1§ R AN =317 -
2. Cronbach’s o 2 B 73 AL 4t & 2 J2859 o
3.2 9 M50 ML 1P EERERgRE
p<.05,"p<.01
12



17 1@ * Preacher and Hayes (2004) # & c7SPSS 22 (#-3] 6)° 14 2 2000
ZEAREREZY A2tk o d 3 AP /2 Ek hiEE 5%  Sobel # %+ Baron and
Kenny (1986) ik # jn 4z { &t 3p? ¢ 4 st % (Preacher & Hayes, 2004) > X @
Sobel & Tk R AFHr>ck e FAF LA FRETEFL 22T
(Edwards & Lambert, 2007) ~ 7= g ¢ £ £2 & % s 220 fL 4~ fe i/ ps > Bl
FidriE (bootstrap) 3¢ /i ¥ Ak F sxen (Shrout & Bolger, 2002) o /| & A&
R ¥ @ % Fiei2 (bootstrap)(Shrout & Bolger, 2002) 0 ¥ /i Ee i e dF
% ' (confidence intervals, Cis)’ #iuit § »xds ¥ fL P 4220 % F]7 $HfL 2 0 289
B g 2 e T4 0l 42 (MacKinnon, Lockwood, & Williams, 2004) -

AR Ay k@A SR A 3 RAVER FEENG L&
Bk -01 (p>.05,95% CL=[-.04, .02])(# 3 ¢ #Z3) > L#F Ay L5
A%k TRAEHEI FEEFZLEEY B4 o RATVEDILMX> 7 §F
Hepl 2% 5 .01 (SE=.01,95% CI=[.01,.02]) > ¥ i 1 & £ 3F o 33N
B> P> 7 § R P 0% 5.00 (SE = .00, 95% CI = [-.00, 01]) » 7 4=
B2 A Lo bo il RARVEDLMX 1 1T 55> 7 § R ek 5 .00
(SE =.00, 95% CI=[.00, 01]) » i % WE 2 § 0+ &7 o %01 (P27 § 4
25 @EHF R %04 (p<.1,95% CI=[-.09,.00])(% 3 ¢ # F# 4)> &
B 3 EEM»L4F o
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%3 ¢ kP FELs AT

LMX 1 {4 *F g%{
: Fediz 95% Fediz 95% Fediz 95% Fediz 95%
T %21 (e ¥ B 2 24 R Y ¥ 3 3 24 R R ¥ 2% 4 BHER
R R R R R R R R
e -.04 -.15 .07 .09 -.05 24 .04 -.02 11 .05 -.01 11
BAFEERT .03 .01 .05 027 -.00 .05 -.01 -.02 .00 -.01f -.02 .00
R ARV 06" .01 12 -.06 -.14 .03 -.01 -.04 .02 -.02 -.05 .02
LMX -.15 -.30 -.01 08" 01 14
1 1 -.04f -.09 .00
F 5.35 2.48 1.76 3.05
R? 05" 03" .02 05"

01,2000 =k faEeiE o
2. %
Tp<.1,’p<.05

P M
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Fl1 TG §OEREFTEE ARk L1 R RGN R
ol e 3k BBk A g‘;‘rg*%-% AEEr  BEFER L 4o d £ 4073
¥ aro 1T Tg;fg‘%- # i B ""‘3“ A1 (p < .05) ~ e ﬁ‘«ﬁ{,p;; 5
T ren 3 B (7 a‘:g‘ LA M«w B=-15,p<.01) Lit- H A
% BB FSFER 2-d B 27 & ’i_r‘?ﬁ RleSpcie s Bl g T

3L A g‘%"%mé w B % g 55 hORE e Lkﬁ:;,r.j; Fl® s T o
%*;cl;f?% ¥ E‘%l;mé, w B % &%

l—' [ l‘:r
N \.A

4 1 iFgn w AL Bl 3 0 1 g e jF A4
R EE

) 1 i) 2 7] 3
PERE| .08 .08 .06
BIFRERER -.10f -.09 -.10f
1 5% 2% 117 117
P IEE S R -.08 -.07
1 fedok x B d Fleef -157
Adj. R? 01 .02 .04
AR? .02 .02
AF 2.46 2.90° 7.02"

AR SRR ke
fp<.1,’p<.05 "p<.01

1.8 -

—e—Low FL”K"'" 3 7

ﬁ;ﬁ?ygﬂ}_ >
[ ]

= - --a---High 2 %525 4 F
T - S
1.2~
1 |
Low 1 % sz High 1 % »%

B2 esirciod Rl T e 2 g EF M G &0k
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D 3 s ik
NEMBEGIl o A E IR R IR EFL AT PERE
WO RARER LR IIE A FEEE LT UHE P IR L e
Bro AT HEMT  RATBERFEF L EF R NG ST PN G £
ME? FEFS AR R E R HN G 20 AETARET (v
f"ffé?‘l T ARFHIFFEIRL - AP AEBLE G 0 F A
NEMER AR T L ARG S AR AR RS LB p P g

i R A R IE AR %-"F’{E’%KEL, bk RS R 3 (Epitropaki & Martin, 2005;
Martm & Epitropaki, 2001; Martinko et al., 2013) > * » 4% /& Sy (2010) &L =7 *

;\ﬁ'ﬁ;\:‘]‘;ﬁni"] IFTS _1:,535%__\;: ,‘%ﬁ'{ﬁ&ﬁjffﬁ ﬁﬁ#' K—QL"IE’E B‘zmﬁﬂié’,ﬁ ° I—L s
R B A R R T - BT R Ly zi@’ R A ?frgjma,, %] % i
TREH (P B I~ YA 2014) £ F 2 Y EF L G E

AEF R - BIEH ?‘}*J: ViE 3 HIN AR éﬁ-&frﬁf “KI?;L,})'? ) *Kﬁﬁ,mz#&?ﬁ %
st e e R LIF bk’ﬁ (Sy, 2010; Whiteley et al., 2012) » % % & /’E‘
€ EIMIMX 2 LMX e & 4 4 € "5 K7 g‘%ﬁ-mfr%f (Harris & Kacmar, 2006;
Harris et al., 2007; Tepper, 2007) > e ¥4+ 3 LMX @ 25% 7 4 E‘éﬁi-fr%f RN A i
CHIEI e AT L LMX 57§ fg‘%-«rrﬁf e F) % #cke 2R »f B Martinko et al.
(2011) = Martinko et al. (2012) m—g 2o e g * e IFTs 4rx 2 J& 3t Martinko et al.
(2013) # Martinko et al. (2012) 2 ILTs & o #d 20/ 5o 4f (A LMX % # A Bl % o
A E A RFEF LM GG BT LMX g BT v € S s e g
fod s PREAA L AL ERIFTFHENLR

£ LMX ¥ 0% 5 3 R d e B> o of it e 2 s B (2012) $# LMX
t+_2 F gk 0 LMX #3%ha 3 7 ir’\ﬂiﬁ Ben 2 AEERAREY AL
Forig B R B B S e LMX 0 835 € 58 £ e 2T kL g
I R X (Henderson et al., 2009) » #r= ¥ i ;1; P O T SRR )
WE KRG FRF ORE o F LG RE 1 (T A oo gt R B L B
rai&;,u' (2012) &= § ehit % B8, l%?» oo £ L LMX 5 henBEh s FRET
- BREEARE A AP REET oL AT R R TN LI i?ﬁ‘b!‘ W iE
EECRREURIEIE RIED BN ’Jék%fi'lﬁ;ﬂﬁﬂ%@u 3 g%a & A fr)
# é"d‘%ﬁiﬁ--‘ﬁ PEEENE LR R 0 A AR g SRR T Uk K
%%éﬁ%%ﬁiﬂﬁﬂ%ﬁ%’W{ipfﬁ¥i%ﬂ%?%°

Bl AW E B L EER(2014) 0 R EEE R FE AR
BONFHAFRFZHI FEER TG admy?  wsrtios B4 261
FeP|1 (FHRemER e a BEF D R R L o F FOn S RE § RIVR AT
FF P 1 T G K FFPY s A X PR RO G
FAREEFNEFEALLS A £ ugts 75 (Tepper et al, 2012) - fE4k ¢ 3258

16

-l*WV
L\?*



i 4 T MER G AT FEEREENFASRT -

FEY G ETRA TR L8 ML BT Y A AR R IF
gﬁﬁzgg'@&gwggma@m?¢% fe v 47§ A ehpt ik e
CRICr S e A B e £ T S

BEAEY A ERERD LF P - HELS
BNf e EAE A “F’*i‘«ﬁﬂrav*fr”b? B 7
B o AT A AT EFEIVE G R AR Bk o AR N 0 AR o 3
R A G 7 PERBBA IEITL P 2 ‘mip’f?*fr%i‘/{% < fE B
P av B, ¥ R éﬁé@:ﬁggﬁrz » e el kg (Epitropaki &
Martin, 2005) > %’;Té;é-—‘ﬁ# 3R BTG PP g o »E%—"ﬁd‘;f R SN
KRR AchB B PP BB I A 4 ] A1 (v [ dechd o AT
R SN LF R E- S TSI LIV ATk IR RN SR S i L zigmﬁgﬁ@
BURPEIRE S D7 R o BERA ﬁ-‘ﬁl@— Al =3 i?m??,éﬂ,f‘f'“r”ﬁ = R oo
A BN F TN G TR A EEMET R R MG f(%ﬁ
A%%m AR BFGREIOEN LR T A 2 W@Fﬁ@ﬁﬁaﬁ
AREDER A FFES PR A HI AL E S P FRuER A HFaEES
PARPE 3 frt f e chE B imﬁﬁﬁﬁiéégamﬂ_~g;ﬁ
ﬁéﬂ*%?oéﬁﬁﬂﬁﬁiiwlti%%%mw@ﬁﬁ’éﬁﬁaWﬁﬁ
RN TR - R ML LR A auE T SFIERAE 2 oL poe
g I8 (7T
BRI o H L g e A R AR T TR F E it @
A B ARVER L RRAFp L FAL R ﬁa;z»g.iwg»/—" B
MET M g 1 B FFAEER AR RO ERE LB R
2 frdp BAR A B ILIT L T e M B A SRR o $HAR o 07 %%"%? 4
i:ﬁfm'»ﬂh CARGAREE e BT F R R EHE A PG p e
R BRI e P PRGN AL EFFRE LA > 2 R T
&ﬁi%f/\/ For AERle “u}/(m? LM MFLs T ahk 4 T LA L HUE R
FRBLl P FELFI Lo BFERES A B R ORAE w52 ok o

-

\-u

=

SRR I

AP EFTRFIEF TG 5 - o d N FEEIFF G ADER
75 0 B T K5 (cross sectional) eF AL > 34 > B4 b A g #E‘,flﬁ
THER T FlEM G FIrERARFA T T HEEEG ¢ (longitudinal) <
AR R A & R e R L SR
B G AT H ARG RGNl PR T R AA
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iEH L TG D AR S T A R R AP RIS

Fo o AFTRARERELFONEORETR T EAR EALAT HA
B CMV PRAE - o 487 630B R AT IMX 84 3§ 605 % 0 p &38R
R Alfeig (prototype fit) - 34+ (Coyle & Foti, 2015) » % %/ 4+ LMX &5
TREIEEEGG L} PRV BT § R Bl
ﬁiﬁpf?kﬁﬁﬁiﬁﬁ%%ﬁw%mﬁﬂaﬁLMXmiﬂﬁg 4 B4
WRF PRI ENEHERDT FEEF LG F A RO F & (Tepper,
2007)

FZorisd BT R B S A s TR E B e d
NEE- B T%‘« ey 4 [ (Breaux, Munyon, Hochwarter, & Ferris, 2009) o %=
1 PETic 4 Jflﬁ"%f—"f’X FEETEY VR B 'E‘?“'% e R Fpt
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