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w423t (1) | intend to return to my home country as soon as | finish my studies. (2) | intend to
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B e a1 T fTE 84 4% Baruch et al. (2007)485% &

return to my home country after about a year of practical training. (3) I intend to return to my home
country a few years after | graduate. (4) | consider staying in Taiwan to further my career. (5) |

intend to reside in Taiwan.
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How adjusted are you to your courses and assignments?

How adjusted are you to working with Taiwanese classmates?

How adjusted are you to the transportation system in Taiwan?

How adjusted are you to working with Taiwanese outside your class?
How adjusted are you to the food in Taiwan?

How adjusted are you to the weather in Taiwan ?

How adjusted are you to interacting with Taiwanese in general?

How adjusted are you to shopping in Taiwan ?

How adjusted are you to generally living in Taiwan ?

How adjusted are you to the entertainment available in Taiwan ?

3% AP

v AR A B A A i S RDIFR T iv 49 7 28 (R ehic 4 (Barley & Ang, 2003) - ¥ it
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23 < iFHEE

N

Metacognitive CQ

e | am conscious of the cultural knowledge | use when interacting with people with different
cultural backgrounds.

e ladjust my cultural knowledge as | interact with people from a culture that is unfamiliar to
me.

e | am conscious of the cultural knowledge | apply to cross-cultural interactions.

e | check the accuracy of my cultural knowledge as I interact with people from different
cultures.

Cognitive CQ

e | know the legal and economic systems of other cultures.

e | know the rules (e.g., vocabulary, grammar) of other languages.

e | know the cultural values and religious beliefs of other cultures.

e | know the marriage systems of other cultures.

e | know the arts and crafts of other cultures.

e | know the rules for expressing non-verbal behaviors in other cultures.
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4.% € F1J& (sense making coping)

LEFIBEERBAFREEREIRLA N A - Ao T2 By TR
Maed ¥ K% (Davisetal, 1998) > B 4 it iE* ¢ Pl Mo B BRI F FR
TEAGBAFY EAKGE A By g (Panetal, 2008) - st & 2 TR gk * Pan et al.
Q%$%?Lﬁ@igﬂ@§%ow§%;¢85&%%®,u5%umn§2%$§u:;a
FAR L 5= 2L R L) BRMEL 0894 hrcRItA > NFFEA{7TETHRP > L EFILS
WV fF2 - BE+ > 2% L E 57.86% -

+
~

4 LR

I

Adversity is a fact of life and one cannot grow up without it.

Adversity provides a good opportunity for learning.

To me, adversity is a kind of discipline.

To me, coping with adversity is a process of accumulating life experiences.
Adversity is indispensable in life.

Adversity not only causes pressure, but is also a motivation.

Adversity constitutes a platform for future development.

Adversity is normal and natural, and everyone will have to face it in life.

oooooooog}“
\-«
=)

5k § £ 3%
A AR fhd FRE ARE B AR BT R A R R B A A
O FIEEE RPN E C A BT Fla i By BN A 4 (Thoits, 1986) - %

% Baruch et al. (2007)%278 i3 2 > £ HEF ~ B E - 384 > R AR 0 L 54E(4r % 5) >
HS#U@Hﬁzﬁﬁi(1=%#ZF%\5=%WF@)’Eﬂkﬁi%%ﬁiﬁéFé
HoRFAFTREL 0912 PEAFL R E S 0853 e R IRA » M FZ A {7 7P|
FEFL 4 5 MV F2 - BFS > RREEE 3821%; REAE 5 - BFF > ERY
3200% > - BFF A HERREE S 7021% -

55 AL AR L

e My professors seem willing to listen to my problems

e My professors are considerate of my feelings

e | can rely on my professors

e My professors are friendly

e Professors and students have confidence in one another
it 4F
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e My fellow students seem willing to listen to my problems

e Students at University are considerate of my feelings

e I can rely on my fellow students

e Students at University are friendly

e The students at University seems to be rather distant and unapproachable (R)

6.5 A% Perceived discrimination

SR L B AR EII AR AP e FF 2 f e BR  HEA D 2T HRRD i
54 o 8 BB Taylor & Turner (2002)2. p # sAlwf € £ (4v% 6) > £ 5 942> 125
ghLikert £ ¢ k§Fg (1= 242 R & 5= 2 F L) RAES 09340 &rchkins > 115
FAATRERR SR ORT L - BFS o R R E 66.00% -

#6 SARTTE A

37

e Treated with less courtesy

o Tearted with less respect

* Receive worse service

e People act as if they think you are not smart
e People act as if they are afraid of you

e People act as if you are dishonest

e People act as if they are better than you

e Called names or insulted

e Threatened or harassed

FREMEFT L HE2 LFE IR £ Hendrickson(2018)32 78 2_ K 3 » A 57 3 5 B~
d B4 id o Rin g ERd - e ag i (1) live with a Taiwanese family.
(2) I live in a student residence where | live with Taiwanese students. (3) I live in a student
residence where | live with Taiwanese and other international students. (4) I live in a student

residence where | live with international students. (5) I rent a room and live alone.

8.3k 7t 7= #% 2+ F (extra-curricular activities plan)

B AT S R 3k FH 0 43 Hendrickson(2018)48 78 2 K3+ » A4 5

FEPd B4 Hgumacchiad 2883 1 F > - 42 ¢ | attend extra-curricular activities
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9.4 ¥+ & (tutor programs)

%‘f%‘@"a‘f’*%%%?iﬁi%iﬂrf%#'lfi'r%ﬁ’ %% Hendrickson(2018) 4% 7% 2. %k 3+ » A7 § 2B~
dF 4 RH R R E R 0 & 3A(deA 7) > 0 b gk Likert £ ¢ &ﬂﬁﬁﬁﬁ$
(1=242F R 5= 2F¥F R ) ERES 0814 ArxRINA > MFF A7 THP > #
4R SMPfF2- BFF > FRYEE 73.24% -

27 WEHAEEL

AL
e My expectations about participation in the tutor program have been met.
e | am satisfied with the person that the Tutor program assigned to me
e | am looking forward to spending more time with my Tutor

10.% F leid &

AR AR A N RE A RS MRS § R o RS FUER )M e

o s 4§ £ 2 78 % %% Baruch et al. (2007)?2‘ Penflr e o B AL 4 A(IrR
8) 58 Likert £ ¢ kiFg (1= 2242 & 5= 22¥ B R ) G ARE S 0775 A2 N
Ao B R ATRFRE 2 R R R AT 2 - BES o %R E 65.74% -

48 2 Rpi=i B E 4

1

e My family and | are very close

e Living with my family is important to me
e | miss my family when | stay in the UK

e Family ties are very important to me

1=+ WEyE 2 J{FHH 518

AREF ARSI T BT LA RE P AR FEFER o S
HE2ZZRE o A2 2 57 Baruchetal (2007)shE 287> £ 4 £ F 3 4L(dr
%9 5 Likert ¢ k#E (1= 2243 k2 5= 224 k) S - 25 F o il K
RERED o PR - AT RRES 0676 GocRITA » L FIF AT FHRR A

F L HE H2TH



Fes AR F LR 287 fF2- BFS o 2EREE 7561%

29 AREFIRFEIHFLE

|l

*

{

e My opportunities for advancement in the Taiwan are limited than in my home country (R)
e | have a good chance of getting a good job in the Taiwan than in my home country

e There are plenty of good jobs in the Taiwan for those who want to get ahead than in my home
country
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