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The Effects of Social Exchange Relationships on Expatriates’ Overseas Adjustment:
The Mediating Roles of Psychological Empowerment and Work Stress
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Abstract
From the perspective of resource conservation theory and social exchange theory, this study
explores the mediating roles of psychological empowerment and work stress on the relationship
between expatriates’ different exchange relationships and overseas adjustment. This study
surveyed 182 expatriates from Taiwan and adopted hierarchical regression analysis to investigate
the effect of leader—-member and team-member exchange relationships on overseas adjustment and
to propose the mediating effects of psychological empowerment and work stress. The investigation
revealed that both psychological empowerment and work stress mediated the relationship between
LMX and overseas adjustment and the relationship between PTMX and overseas adjustment.
Psychological empowerment mediated the relationship between STMX and overseas adjustment.
The empirical results show that enhancing the expatriates’ relationship quality increase their
psychological empowerment and lowered their work stress. Theoretical and practical implications

were subsequently proposed.
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AR AHA FEhl A LT LG %ﬁ*ﬁ 584 (impact) T B A 7 U H L (T
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s - R3¢ Gt pY(Bauer and Green, 1996) » fffa cnf A7 3 & ey )2 @A) 4
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5 VIF ngiaﬁ 3 1.0~1.352 2 FF » B 7 o PP BF cPd & S0P RO AT -
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203 LMX %5 b el o — < TLRRG 211 (PR Y Aok

st - st = feat = feate fst T
R &
AT 0.407%** 0.388%** 0.384#** 0.396%** 0.394#*x*
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A€ Hp3F 0.319%** 0.246%** 0.376%** 0.207%** 0.28]***
PR
LMX 0.447%%* 0.273 %% 0.418%%**
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2PTMX #/3 ¢h 24 Bif e — PR B 1 TR 4 P A2k
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FFHEES VIF @354 50 1.0~1.458 2 F > Bior & P AT endf & SUL R AT  155° - &7 » PTMX #t
1T FRFREFIE - WS BT CERAHL TRE EFSL e BT e
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