—_— N

FERRE ~ SRMGHE AR EREREB R T
B R
sTEGT

afEERA BRE

RTETEML  ERREEEHS AR
CEMUEL  TBREERAERESE
SFEBTHAM  1998/08/01 ~ 1999/07/31
SEAETHAR]  1999/01/01 ~ 1999/04/30

~

1.

= |1l

e 2R
EirRHE AR AR
ZiHe FisR A . doc EEERN - BHEZRE - EREENE
B AR R EIES
. [
ques.doc HGHE
. BRHE
data.sav SPSS &
. SRR
codebook.doc P SRR B S AR i AR
. B RS HRS
report.doc WMESSHEE

- BRBRENAREREESEH

RS A S SRR SE T O S B ST B UL (BT R A L)
FrEf TRV R T R S B ER -

BRI EF MG - BERREE A~ - FUERERE -
AFE AR TR > BREPEEE AR T AERE, & W
REMAINE H BV E B kAYEat - i RAREI S ERNRATE - BG5BT HE
AR E R Z I E -

© BRISIHEH
Y S I EEm S KA 228 SRS SN E] > AT K BT LE -

. PSE I

Mg (2001) - SHERIAE - MR R O BB SR 4 2 5T
(E88082) [ JF#a#IE ] - HU A bt ge e A SOt & RIERHST Fu0 S T 7T
FE o T B 2R S R EE - doi:10.6141/TW-SRDA-E88082-1



2. FHIBHRHE
Jou-ying Tseng. (2001). The Research on the Relationships among Corporate
Performance and Leadership Style, Corporate Ethics and Corporate Culture.
(E88082). [Data file]. Available from Survey Research Data Archive, Academia
Sinica. doi:10.6141/TW-SRDA-E88082-1

f~ BReETTE
o gEE At LR E e R L T e R A R R
srda@gate.sinica.edu.tw

P RS A SO BRI o S A S S L B - R
T > AERHE R I E © 2 S R i A -




