—_— N

REGFERE AR UEBE AN EREHEASHEE R E IS
BoRHE AR
sTEGT

stEEFA MEF

sTEBTHEA BV EMWRH AR RS EER AT
CEMUEL  TBREERAERESE
sPEETHART  1998/08/01 ~ 1999/07/31

~

1

2.

3

4.

5.

1

e 2R
. BRMEFERA
ZiHe FisR A . doc EEERN - BHEZRE - EREENE
B AR R EIES
kS
ques.doc HGHE
. BRHE
data.sav SPSS &
Ak A S
codebook.doc P SRR B S AR i AR
FE RS S
report.doc WMESSHEE

- BRBRENAREREESEH
- FIREATE R A S SR SE T O SR B PR SR O (DU R A SR L)

FrErTHIE R B T A SRR ER -
ERME SR EFH MG - BERIEE A — B2 m - FUERERE

3. AFET LA TR > BRHETEIRE AR T 2 ERE &

2.

REMAIAEE H IS BRIt ~ ZEhERARRIEFERNZRE - &G E1TH
L IANCIFEEE IS

© BRIS I HEH

Y S B EEm S KA 228 SRS AN E] > AT KBTI LE -
FOLSE SR

PRS- (2000 ) - fEfFRSER SRS BB AT &R E B S0 s K 2 B 2 b
gt (E88036) [JF46HIE Y - AL Froubitsele ASCHE G RIEFEdu L sl &5
EHE A FEE R E © doi:10.6141/TW-SRDA-E88036-1

ESE S B N5



Shang-ping Lin. (2000). The Study of Evolution Process and Effects of

Corporate Culture and HRM System on Merging Corporate (E88036). [Data file].
Available from Survey Research Data Archive, Academia Sinica.
doi:10.6141/TW-SRDA-E88036-1

f~ BReETTE
e AR O ST R L T S R R R
srda@gate.sinica.edu.tw

AP RS A SO SRS o S A S L B - R
T > AERHE R FE E © S S A -




