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! Under the double challenges of rapid ageing and low birth

rate in Taiwan, the taken-for-granted bonus of population
has finally come to an end. In the lengthy process of
aging, numerous elders are facing an unstable route of
retirement that might seriously affect their life quality.
With sufficient supply of labor power and relatively low
employment of the elderly, the issue of labor participation
of the elders has long been ignored by the academia. The
government has not taken the elderly as one of the major
sources of labor power. As the population is getting older
and 1s expected to face the pressure of labor shortage, the
elderly might be asked to play an important role in the
labor market. This project aims to investigate the timing
and routes of retirement and their relationship with the
life satisfaction. The first year focuses on the literature
review and integration of the research framework of the
team. The second year was occupied by the questionnaire and
the interviews. We conducted 645 interviews in Taichung
city. The Taichung dataset is compatible with the datasets
from Honolulu and Wuhan. Our analyses show that the effects
of bridge employment on the well-being of the elderly is
mediated through the socioeconomic conditions and the labor
environment. On the other hand, our findings indicate that
employment of the elderly does not provide the positive
effect as other developed countries have shown. However,
culturally-specific activities are helpful to the well-
being of the elderly. In sum, our research demonstrates the



linkage between productive activities/social engagement and
the quality of life.
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FAERENEGE HEF RN ER > BREKBFABTHHF AR ERERSE TS
Rk EE LA WAL o BAERARZ AT LR A P RE AN A D S ARG B AL 0 IR ARG A BRI
KERA—BRAGEALGTEMFGRAR - G OAT AR ERS HMA D G EEE
HBRE mMAEZRCEREMIAGTHEBEL T - GEEADSRCRBRRETRNEE
BT > CRBAAADTLF R RE > SHLHEE O G H TR RIB R
8o AT & A 1993 FEAN GErbit € (aging society) > 65 BRI EBIEAATE 149 &
A ABHEAT 7.09% 5 2007 > EAATABE 10% > 2018 Rl KA 14% > FABRBEAE G R L
8 " HEsit € (agedsociety ) #: % » TAfE 6 SF1469 2025 > e [ AT 45 2] 20%
RAERGEET (BRERZR G 2018) RARGEEATOAN B » it A0 &1k
RIS E > LIABITARRERAFRRERAN » FAEFEFEE - ZEEBRFLHTR
ALY R REES > MABEAYEFTLRERY  flwAad Fiit BREBRERLER
R EREREE B ZRME MW EELT R - 2R ARKTE Ae0L
ENTE  @HFREREEZGHEK-

AT ERGELNMET > SN GILUARRRTRARY S Nt EH 5T

TRAB R G BB 0 AL R BRI R R BRAAA DA R A/ F R LR B R G
KRB A - HNEERE > TRNHRI—ALBEK  SERE/BARE - AR
X E GWMR R F T 0 A5 ERER KA H 830 K 693842 > & OECD (2006) 4 & #
Live Longer, Work Longer 3% * AT AL S E LA D H AL GO T EM - B Bk E
SREEBHEMRE  FEERERRATHE  AREITRA T > BigHte
N EESET 0 BRI SHEE 694 € (EU 2006; Adams and Beehr 2003) ©

PSR ERABRGTHLFE ARG FEH N TR GHENE > TR FH
AL o I HEMA TR AR AF RN LTRIRI > RO T HHTEH L KR
AHESFBRREZHBIREH @ o Roweand Kahn (1997) BR R £Luym % > T XA

A g S R ) AL L AEARIER > Habdg T EB 40 | (activeageing) & " A EME
{t ; (productive ageing) WM AL T > BAF LR RS FEH LM - e R T/EFH - ik
B Nt 4L & % 82 R %4 (Hansson et al. 1997 ; Hinterlong 2008 ) © — 7 & 3% hu {8l A 894+ € 57
BRI HIFARMGOELE A - T HERARZRETARR B Ao fl LEBARTR
QRN - He S5 FHE OECD BFML  ARKA S > TaBz5HLatidg
BENAEREEE ey 2B EAEAGTEIRS £ & 20105 2B F 2015)° & H 4 1990



FRYMEANZRACASHE > THERTHLAREZ LM EBT - a5 - RATERK
ZHEHEMBART 5 > #2000 F4AFAEFH 0 12HZE 2009 FAT#E > 7R 2] T EAT
B3 2 o BUFEBL B 2005 FAededh—2 & PSS HBURARKIENRE  FHBSD
S R PG E A RS 0 A2 B RBP4 0 S8R BHE 60 R ° BB M T > BIF S5
ARG BB RRH AT B R BAZ (STHEN B 2013)

MEEATGHEGEACTREEAZ S Nasre) B > THARTAE ) 693 & 1990 F4%
BH B ER D FIEFLI AR  BUORBTH B b BB EHEH T B4k
AR - CHERRBAEXTEBM T —RE21B | BIZBAKR "RFBIK > FEHHak
B & JE T 4E (career job ) 2 14 » 4 &) 4 304y T 85 TAE Rk i A B & ¥ % (Quinn and Burkhauser
1990 ) iz A8 it X o) B R B T HRATFRBIK LB R85 R ARy H &
w iRk @I 842 | 49 EAL (Doeringer 1990 ) © Ruhm (1990a, 1990b) 424 % B F %484
AR AR XL AT 12 36%00 F S H HH M A E TAFBAK » TERK S BALMAGHE
TR MASGEETHIKRET  CERABERZRINNSERETR  EHEEFTHF
TRBFERES BAR - QAN ITEEFERAK FHYRASECF(BE=ZES 1995)°
BRI HRRBICBRIFEARLAEENERN - HRTFZRAGBRIRARREG
o) — 18 E R HRAR 0 L FRILBRE - AN TR TR R BRI 0 AR SLBR2 Y
B A TR E

BB AR AR — 7 @R B A BRI RARBE K933 0 B — 7 @RI R
RREBE A TRAAPBRODE - A4 HBAFHREBARBE AT T B
RBLENPERETLS ERRAAMY  AFRAREAIMEFTEARARBOBE - K&
S B R T E o B I A R T AR AL @ BURSIE 80 & 3] (AL 2001,2009
5k % ~ 224 2001 ; Engelhardt 2012 ; Gerber and Radl 2014 ; Higgs et al. 2003 ) ° f& 484
BREBBAKKRREMAMAGE & 0 LSRR TAEHME ~ TAERTE NS RAH

( Blekesaune and Solem 2005 ; Duncan and Loretto 2004 ; Shacklock et al. 2009 ; Shuey and
O’Rand 2004 ; Micheel etal. 2011 ; Van Dam et al. 2009 ) » % & B4k € 6918 AR R E 4, K3
i A B ARG E ~ AR AR TAEE{E (Drobni¢ 2002 ; Hansson et al.
1997 ; Lancee and Radl 2012 ; Micheel et al. 20105 Radl 2012, 2013, 2014 ; Radl and Himmelreicher
2014 5 Ruhm 1990b, 1990c ; Talaga and Beehr 1995 ; Smyer and Pitt-Catsouphes 2007 ; Warr
2008) °

RERREYFORERR 682 RINBAIRERIIT B PR R RD
LBE R G - SHBATMN BB ST AR TH — LA (F R AR 2006 1 Bl

2



2009 ZREE~EFL MR ETK 2009) CAEBRAFIENFH (ZEF 1991): % E®N
BRER(BIEE 1995); Stk o A ¥ PRk 55015 20015 B AR HR F &% 20025
¥%£% 2001; 9% 2001a,2001b,2009 : k&5~ 2 £ E 2001) kil 15 s ot 5 8 AR 424
5 AR FB RS AZRD ST HGHE @G 0 RGBT AL D -
B Rk R D EAREXE (RRE - 24 - RAF 2011 AER - %848 -
B3 ~ BB 20105 Hung2003); A —F @ ALREMN L BERAREIER 2 EME
B E TR R EAT O o At EE B e e R AR L AR -
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BRARBAEY H —F MR AL RBIRARGEZER - Hh L 2B E Y
XMRERARBACE G ATERBRI - AELEREEN TR IFLATRYERE G
BR DRI G A GERA RN BRE AT c AGERBRIEANER > £4 G
BARNIKE TIERSHETFLHGTRAPE  Emm 588 BN/ R BIKE L ERBAL
Z [ #4 Bl 4% (Kim and Moen 2002 ; O’Rand 2006 )  # 2R & 5 £ IR K15 09 TAE - 4% 30 A
R BIARE R AL A2 BRI G £ B 588 X A F 50 H Z B8 B AR D AR B -
b B BB R % R — By 453 (Chang and Yen 2011 ; Nikolova and Graham 2014 ; Choi
2001)  HRIF@EWAR  HERENS S AL AIFERA[ERA - BEF - Hibm
B (%39~ ZRE 2014 ; Smyer and Pitt-Catsouphes 2007 ) > H ¥ H SH# T H e ER
EAFIRT  BERE—F pATHHRA -

EEBERE AMRAMESELA TR B EBAL GRABEREENEIL TR
BE T HWTEHERITRARRRFOFER RO REE - 2 RYEERL TS8R
B —BRILBRABEHETREHE > ORI ZREHB LTS E bt g £23EmRN=Z
TEA I L 58 H T KR EBH R ARG T E TGRS > LB 2005
2t e B R AR A RS E > URFILSE AR AN SRR EHEANEA S
BRI EEX > GEFH A TN - G AMAEFREZEFTEE BT HH HBRA
AKRKEG > @ABIREEH - BAHRE S  URBRBERSHTHOERAI/FHELY - F
Zo BRI EAR R RER R~ A R E G X RINARATANR |- £ =
AN R R e TR RIAT A AT wAZEE 2 TAEEME - THERER
MEE S IAGREFTNEEF MY TERHBERARAITANTR - Fw - ARREE
BEARE LR T AL T AEAR A AL ) e9R B $3E 0 SRR ~ IRARIRAE  BAKR 0 2
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¥k ¥ (bridge employment ) 89 & & £ R FRAKE TR B2 AR LA HME - B
BRRTROS SRS THEE > RRASEVEACBERACT R TIEMRK
B4 o IHIE E RISAAGIE T AR B R G R 69 — B R BB &9 TAF - 2K > EAGARME B
# L 74 Ruhm # Feldman ®#& R 695 7% > Ruhm 3B AR B AE N A E T/ #
AR T AEA E 2 RBE . (Doeringer 1990 5 Ruhm 1990a) ; # Feldman R 3% 2 15 42 1%
BAMDB A B R R E & T 5695 (Feldman 1994 ) o 2 2K Feldman &9 € & 7 A%
5 8 R T ey Bp Ak » 28 SRR A AR B Bl RN A EH 694k - Bk R
ARENEEREGCEFN ARG TREREREL - AMNARMAETFZZ2RES
B IGEAR]  EERTAF B R TAE AT LT AT FE M A B35S - B A/

— 4R R ) d B AR S AT A B T AR AR B 6 TAF 0 LT RREA LA R E XA €
THEA R RN A & T ~ S TR REY TR TR TR A BES

T ERMER ST ATRAES SMEANER - A A AR THETRESEEE K

— K BER > HPERACBIRFEME M A TE T/FRIK B—HOAUNHEAR - HIRAR
Bfpl o BE TS RAE —ELLRAEE - AHE - REOSHRE T > LBtk he 4
EEHHARE LR R ANAEI R ALK FELAEEAAETFRK BHEIA
AESFAEBTUBBERATH TGy F 5L THH TRV RE - B A—EA
ABETITRAEEY X BEEARBEGTAMRE > B TAFTREEEES
BN REAFFEMYTBA - R A —LAFRREGE—REEI/F TiEE
FAET 2B EEA—BREKMMETH T BEHzA T A BT/ > RBEHE
%% ¥ HarflmIEw & (Ruhm 1990a) © F & F R 5 BT AT ZR S MR K3t E
MBMARERNE—TGERAAEE  REK T SREHEOTFEREF » Hhaw
%%ﬁ%%ﬁﬁﬁiﬁ’$&%@$%§%¢%%1W%%lﬁﬁﬁ’E?ﬁﬂiﬁlﬁ
BYBFAL ~ R S E TG C R TR R C BB SRR KA - FATAEY
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BRR] AR AR E R E ) BB -
(=)~ BRI IR ER £
(1)~ HESEHTH - A GRFSBRIRB E ey 8B

BARERREF AR GBI H EAEHE XA A7 E (Guillemard and Rein 1993) © 4]
do o NERKSHEAERAFENRH RERTHERATBRRIEZBIRGER
( Engelhardt 2012 ; Gruber and Wise 2002 ; Higgs et al. 2003 ) ; o3k 478 # ¥ TR F K5
% B BT BT R MR BES W 3% (Beehr 1986) 3 X kA T35 R oy 3 A b 30 4 5 8
5835693 1F (Gerberand Radl 20145 k&%~ 2% & 2001 ) KEFRZRELHEST
kB RE R FZ— (FHMG 2001) AR EFTRWF T ABI —FEFR
"1951-1960 A egi§ £ #4K , A A& 11941-1950 S A ey, BHLZRBERARE
B E 1990 4% e T AR TS EaHR EREEET A L2 £ 2Rk
N & REARIERE E 58 A T3y 0 2000 FR TR 0 T EHBRSHH R AL ADHA
MEFNAETOREN > AR EEEGRER  GES S TIHNTAE - AR Ao
MEFAAGGE > GERNEERG T HHADT > BHIBER—ROTH AT -

i A mibdEE ¥R P HEERBEFHTHONE

1990 F P46 > EHEA G HIBESHLHE A bt FERBITHR LT F Lo RIEE
RARB AT S B bnFERALE - THAE LA ERNEDELARIERF N - £
By  ABHEARARABARN S %  $REARSILBRYAEF LT E L -
UEARBICER A BT P AME GG 8RR - E#TE (RS 2002)-
ALARBRBET ZREMEA T > RARBEGBRIBTA AL 1996 F 10 A £ 12 AR > bk
WEEYE L ERAEBE T =ZRAS 55 RA LT S48 E L RS/LBE T %5557
Hrigey—2f > b AR RER R T 0 38% (3RE S~ £ERE 2001) -

PHAAT A EBA > TR —BRBE 190 FRTHX B EE SN THONE- &
A 1990 £ 1 RIEEHFHFmAMME T 54812 (GATT ) RA[EHRBant R g 5wk
(WTO) > H#7 2001 4 11 A 11 B A& WTO 89 € B - L BA 58 R AT > sle A WTO
AFAREE BB ETEEARAEERE RN EENAL  EBP N EENERELHRR
HE MR GGE LN E LN THREIAGHEEHOREK PR ERNEGHE £
RERKEFE N 21990 FRF RS Fedt BRGS0 E LB - & 24 B A6y R
KEZFMBHRREA > PEBZEATHFEBREBIERENT > RAZ FBT MM
% (Gat 2001) -



ZERERMBAENRE EBOSEHN B 1990 FR T MBI EREsES N TG -
AP Rz s P IOERTHERTHE > OB ERA (FHM 2009) - HEEidE
BER - TERRARE > RHRESHTIHOERMEBERRIBEHTIE - FEHBFEHH
FPRFHAUFTRE  ERFREPGERF LRNS B ohiem o PR EFR R —&
BEod2~38 kA ENTARTHELERHFRESEH AT -

ii. BREACDEHGS S EILRRBETHERS © 585N TR h

AR 1990 FRIFBMEEN TR FH %> A G THLEEHNE > MM
wF B BB ~ RTBEMA S H ST 0 2000 FREFBAGF HESEHE 0 ARXEREFRE
TR g BRERGHRaONRREMEAETS AT kiik - BEAZEAREA
O G o A SR BEREEE D T S8 AT A 2012 SFRFY
%k TAESFEAT BBATRERE 2012 FXREHE 74.2%  HETEZE 2060 F£69 50.7%
(B32E 2014)° TAEFEZ 15-64 RADBBIHE TR BERTH AT HGBERELR
HRATHTORSFHANNER - BHAEEFZIBRTHLARGRMKE > BT FHi
BEHEO S EM > LA ST L RABRLELXEN B - plhe 0 HEBUF
F£ 2008 FH 5 TR FE LB E 65 3k~ AR S U EIRFE F RATE F S E BTt
¥ BOERREDI R ER LR 2R P S8 E M K LM -

H—FE o ANDEBEGEREE G H TR TR THHE TR CLRE I
BoHHEEHE LR - FR LA EABRBEAFETEZOFRA  ARTFEZE S8
B mT A A - GEE (2014) TAfE 2060 F55 - He &K LLAFIE A 2] 98.6%04 %
TEP B TAEFE AT > #0F TR — B A o SLILE B > HFRE T AF SF80 A T Eufp] 89 Bk
T §EZ WA TFHHBGRAZ N BERZARFHACREDH EZH0HKE
b AL e PR BRI i LBA A THRIKERLEITES - B B3
EHRRN RSB SHERURTBESHTY > RS5O HFEHANGETEHT
= A

(2) e EHAELE - AN BABRE

AN BEARGBEFHARBBEAN 0T E ST FERSEY - %ERRA > FEHE
BB - EBINR - ZRHUF > URABBRER G MBRE T BORAN  HFAM R

ANBARABENERI S - $HEMBANANBERNE L E AR X R L EIR RER
ERMBHEZR | -

—BMT o SRS SHERTHEABRY S I EERZIN PP BEAMANEAR &

6



WREEAEE  BEBRENS P B AERAERRRITET - ANEI T S-SR
SRR 0 ARG Tk H S LN B PR R AR Y R BRI R RS S LT RER AR X
BEMNT HEERSNHE A RPN TG EE N I RLEEREEENES
XHH T HEF T EEIIBRIMARGEAN L LTRRERED B EIREHZE > AL
BB ETERAREENFR - F—F @ HRXEHFLEHERRAANE  £EXEY
S AMBEEZT > BREEMRD LHBINR B RIXEESHHRE ) LR BT AL EHE S
TESGHTHT  mFRABHNESHE > Bib Sk — SR RANE  ERAESE
WERLIF  HPHETELB@NPBE(SFR 3R > K4 2002 5 Tsay etal. 2009 ;
FRE 5~ BRI 2006) c BEBFACEF BT HEN TFRIAAHBH BERFT IR G
HHEOHRL HRSFHEREEEGBOREIMERTNE LT RMNEH S H - BHEHESF
G ELESE T TR E EL > B LRSSZ\BFNBRAEBEEASH T
&) P o

R Rt P HREEHGHTH Y CEFEETRIE - BATHEE FHF ey
kCBRERKENRS URFAMIFRDGEET > P8 E LT LBmARBR Y
BH AERAHFR - BREFR - BRIOAEIME  THERTERS THFEELEER
(Warr 1994 ; #%3] & Auer and Fortuny 2000) ° B4t > B AT ZHF I A EAREE TR EZ W
BATEERLIEREF AR T HERENTRRAZT - EHR-A—BAEMT > HHHY
ANBATHITFERRAENORRZ — > CABEEZHFEN 3G - PHBF Tk
HAAE R o) TARARER A H RBR O A BB o) TAERRE 0 IR E ST sk e BT RE A o
R T BT T AR R B MBI ET R RIER c L MEERE LN
RBAYETIFERENTHRT INBARGBERE  THRFRBAM - > RF8EL
FEENTE - —FH @D EE T URFMe) T BRE4FE AN E A (firm-specific human
capital) * B — 7 @ » B 7T LAFRA A 8] B BT AR e
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KEZE TG T AABGRBRER » RIFE—FF AT DOBRA] BRI & ] AR BAK 2 4
EFoORAORIEERESET > SpREEAMA cHLARIEE —EEG  THH @R
S E TGO TRRAENFTHEARARREY - BEXRATEHHAAROE G E A
RHEAEBRE  EMPEEANTRGEN (RERLAERRE ) RibmPE L RAFHKE
T EFREHGROAG B RO A GHE - R A RE - SRR - Ik
HEBRABRBRIAGBRESR? SRAVN T T HAMES T REN 7 FLEHB XL AL B
BB A BRBRERGE ? AT EARELTEAMENAET XD
M ? LRI RT T HRERRERFE ST B R e)R4E -



WANBEREANERBTHOBRA AR ERER  HARBREBIRE » R3F 5 2t
WHEBASHHEANRSE > SHAH I ZNLARTHASH T (228 ¥52% - #
Z4k 2010) c FEZH S LB E XA DEBELHER N RABOFFE > BIRE TR EH RN
REAGFABCNFTREEST R R ERNBRENTRE > AL KK FTREL
AXEREPBEABFEREORET - A5 FHELHOAERGABRIR > #EEHL
TR EA 64 2 F X 09 iR K F#5 (Hanand Moen 1999 ) » B M NBEIG4 80 A T P BT a9 B0
AHRAERT FL AEFRERBEBBEEMTEOEALLA LR BHobk AL ERSH R
MhH o BFAE R R T E B AARGRAR S0y P M 28 B R AREFAK (Hank 2004) > 122 7 Sh
FRAED > AR E RS BRI @ ¥k A d 58 T35 (Radl2013) 12
B AR BB E PSRy o B AR BARAR FF 88 T4E (Micheel et al. 2011) -

EHREMT  H IR RRGRBRERY B> LZAATHEMAN > Amitd
MG At R B8 AR BRI RSP R % (Kohli and Rein 1991) © BRM &4 25 B #F 72 Ax R 86
H, 0 T AFEBA G L BRSPS & F- 1R 4k (Blossfeld et al. 2006,2011) - EH & T AR H e R &
AR frie—Fatm > EEREHEAT  BMEMRHE LR SERIALE BT ZRBEBEMN - KK
BB R E > BF AR ARERER L > Bl KBRS ~ 522 08 X F )RR E
R R BB R RE AL AR TESHK (Radl2013) c T AP FH#EET F A A
FAME ~ AR EEY FERRARERASHARATA > IFTABRKT FLLH FHE
1R & o % 3] M $2 T 3B 15 (Ekerdt and DeViney 1993 ; Radl 2013 ; Szinovacz and Davey 2005 )e
MmE - KEBRE S ARy TR > LT e B REIERO T IFE - EMESEHH
1B E S Mk 38 BERA 289 W 35 (Blekesaune and Solem 2005 ) °

(2) M3~ A AR RE | A EEROBE

HAGEREE  RABRKEI - RBAETALHRL  §HN A ECNELEERITIA
FBRARBBIFEETEH Ty AU 2R AARNMAIAEREREN LT » Fik
BEATHACARROGRE > AAREFIOERE S A BB FTHRTRERE
8 A &0 Bp AR LK IE RITE R AR R A L R 2 &5 6944 7 A & (Blossfeld and Drobni¢ 2001 )e
Fb > # A &Em v BRI ERE RREE R S T MR E A R ER
%’Kﬁﬁéi%%“%%%éy&ﬁﬁ@ﬁ%ﬁﬁﬁ%%%%%ﬁ%@mmmmnmml
1990b) °

N

W bE BT AHOBRRARCEEE X S LB ELERE S
(Drobni¢ 2002) ° & &M eyRIKE T RLE S RBA & LA RESGEERLE



TRBERKRR  FAEAFRABNENER - HFMMET > FHRD R AEBE S KL
FEMBAR > R EREHIFGE A CAHAMRBERBEMEZMEE K AR > LM LET
fiE B 2 BL A% 04 B2 B AR DU M 3R S 5 B 35 DA A B e BRAR E R (Talaga and Beehr 1995) ©
Micheel £ A&YF LRI > LM HEHERR > TP TAERY THALBKRFRZZY
12 5 B T 57 TAF 89 BRARBAR (Micheel et al. 2011) ©

% 4h > Lancee and Radl (2012) 247 45 Bl A+ & 42 75 36 3¢ 28 & AR A% 1985-2009 64 T4 > 4
MERAETHGHN R TR RZRAGFROBET AT A B AN -3 4
FFEXBGBERAON > BFHNTEZINIOATARZORG > B HEBY FTIEERX
HEHMGHRIFACRRTRAER  Af  EXAELHEE X TR EH LMW
(Burretal. 2007 ) ERX A G2 E&Y FOATRR LA T/EA & eh 2 &45% 0 Rk EHE
SRR R e9AE € /5 &84 # %k (Cornwell et al. 2008 ) » JF i X i &5 48 W F A5 7T AE 2 B 1R AR 8
B o

(3) @B REFMBRRZE © BURD T AR ~ B AERE

—#&mT > TERERBEIRTHHFFE TG TRE 0 @0 TFRR FEEAR
IAEF ARG o —tr st AT M EIT R PT R BT > — AR A BRI TE
BRI 0 A BhN e BB BF R (Van Dametal. 2009) « sbsh e —EHF K B T 69 & @ ey %]
AREP % 3% B A B BE oY Sk AL 00 B 5 8 K 5 #% T4E 2 69 %k % & B8 ( Duncan and Loretto
2004 ) B — by ST E AR P AR EAT OO AR 0 NS N AR GEH NG E ERAY

%694 % (Shacklock et al. 2009) °

A TARG R EH T AR RAD TGN E LB A MR £ R o Shacklock et al.

(2009) #F 50 N3RPT 50 5RA LBy B BIHE TR BR > MR HAMREM S
TR E E RN TR TAE A EME A T B 2R AR REER T
TARARBZ S o PR B R R TR BB TR RSFER LM B R
MEAEE T HOHEERE TR BE WK FHRERARKFTEMELLE -
R 5] N8 R AR DL — AR L P RAE NS A E R 8RR L BB HREH
LERBABEIDHFRRBZHFERENR F > MO ¥ B TRINEIFER EOHK
4% (Micheel et al. 2011) » ABRE LA BAK S E > RNV RELL A EE
TR RN A E 0 AR R A RAIRE TR IRIRRAE 0 5 B 45 48 T1F &9 F RA(Shuey and O’Rand
2004) °
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(1) BEAFRALGE LI

—BABFF R ? —ERAEFRAARBE DL R - AL e R RIZ T ATH £ 4
A% HRBAEARARREHE - e EARTFHEDMELT ST KABaLe)FAR > EHLF
b H RABAERAE R T EEAE R R G ALY, 89454% (Schussler and Fisher
1985) AR AR@ N A ERit ZBEE > FloH TH  RRK - BRFLEGREOER - 4
FEH TR A TR HE— A2 1970 £ F ##iH % (Veenhoven 2007, 2008) ° — A3,
R AGEHFHEE A TRALN T REFIRNE IZEH Diener 89 € & © Diener M X84
ERBAL Y E & 64304t (cognitive appraisals) $1 15 B 8937 1E (affective appraisals ) ° " 32
GotESHAE | TR H AT s E R B IR E R 8y BAR X% £ 6930 o PG 842 0 §hEZ
Pl 64 9% 2 AU BE AR 04 A FE AR AL IR AR S S T R MR RER A A E P ARl
A& > IRBP R IE & B Rk 89 471U (Diener et al. 1999 ) © f& Diener 89 £ 84 F @4k e) &
REMHEZT » €24 Veenhoven £ R H F =Xy @ > 8B 2 A EHINEF
A TR M 00 £ B IRBLAT AT B3R > 608 8 AR A § IR T E4E (habitability )
RE RANREER Blhoim g 2B ERE BB A T L EE M | (Veenhoven
2007)° sboh 0 RE B RAF & » HEeH ey B3R AR S EE LB A FRBAL L RAF
AR ERMT AR HIRATRANCTEARCHEIHIBAINER  ELER
FEOEBRBRBAG CHEEHOTES  HRAHATRENEBERZ ) BIFERR 5 S
Lo AR A EEALEA & B 2 R 69 B 4% (Drobnid et al. 2010 ; Schussler and Fisher
1985 ; Ferriss 2004 ; Yeh, Hsieh, and Tsay 2015 ) °

(2) TAF@ERE L E AL 0 AR FE LS BR A

B TS AX P ENURER AR ACE RO A G RAZRE - LT RS
ERWmILATRGEGMEEHRR > s T A EiERE ) 2T A ERIRERR
B BT AGBERBRERE—EERGAREN AL PREOIRE T IEE S S
THLEMERELE KR AL GRS T EASE LTI AHAR  RERS
#is 2 SRR/ R IRAR L A TE B AL 2 ] 0 B 44

AEERILEEARNRLETHTIFAECHRAR > ARARELZ—BEAZRRYEZRR
REBAMRIAFTHF B REBEERLR ~ ARERAGHG - Bt TEAEHR DAL
BRANBEREN - BREROELA E BEEZBIEERN A F S AR A T/4E & R(Smyer
and Pitt-Catsouphes 2007 ) e B tb> # M ¥ BB ZF R ENBREFTHRL AR —HBAERK
PSR > AMITAREARE AETFGBR P RAT/FA G URMFRENRERE > ™ EKEL
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Wil EORM R L3 oI P BRI > HEO A ZNIRES L E484 (Baker et al.
2005)° f & R IRLE R BLIE AL BARE — BRI B & B KRR A A SR e
R ETAF B RTUAMBIRAZEA 6o RIRIIZ S I 0Y28 4L 0 45 5] & % LMt @Es
FRER -FREACATFAECHREY  BHIFRMYE Gt EHER
(Kossek and Ozeki 1998 ) ° #28)353 » bR R A A G LA ARMBET AL > ERL A
MBRABALR > BED] —HRABEA G AFTHERMERAEREGERLY — RO T
ZH (Choi 2001 ) °

R H AR O TS HA R AR ML ER AL ERBRBEHFER LR
ShE 2 A TE 5L Y 2 R By B4R 4R D AR ° Chang and Yen (2011)#7 & 4 &k > 1ok 3R
AIOFRRE BB TR AT Ry RBMITAE - BK > LLBR=FKE
ITHBEAZHBEOETHERE - WMERZ[ZRE SR FERBR AR AR A TRER
1828k T4F & MK 4 7 7% & & - Nikolova and Graham (2014 ) 4045 4 B RaMEM# F kB 91 2 5%
8 J s T 6 A 7SR AL BN RRE o Ri > Choi (2001) 9Bt R RIRA » BIKE THEA S
TEMPARSFELHGETHERL - Blms > THEEAFRAEZHYMETER S M
HA& R A AR By &3 -

I

BRI T 8 B AE BRI HN B AR B AL Z M By B A RS E 2 - 3tk
HE R XX > R ENBEAESEL T EABM £ E > Smyer and Pitt-
Catsouphes (2007) 3, Z#r PR B EFRFTEANTER G MARZOREE > KFHK
BAFRANERERAEZHER > HHERA L NEH R - AT ELRSRHRIMTIERE
BRI HTEE RO R E RN E R S8 TAE 4 o) T RABAL G R B % 4 (Moen 1995 )-
EHEAOEBER SRR HNEEEEERA R R SHEEM T > SRR ABEA B
PRIEG S (A RES 2014) -

SRRk~ AT R ATIEE

(=)~ Rk

RIFEE — 9 REHE > AR EZRBY T OB T EARPTR B XA &2 R oY B
Mo B AR TANEB =B M EFRTHARL AR EEREREGEER AL
HERE  BITREAEBR N B AR EZBITEANGENR DS THREE SEH
H I EMBRR B U AR EBITARRABEPIEFAEN RS = 418 & F 1 55-74 &%
Z P HEAT TR EIMEEE - AR ROR T HFHL T

(1) 241 8 BERE B BN E
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(2) & Mrek B S S H T E R E R T EA

HRBERALEEMNEIHR T 8L TEEE AR AR TRAHEAERE
BHHEO TAEEE > B 55-64 RA 65-74 AR BEHRZEFTTERADGFH %3
PINEARHHEZITERBEARL - THEBEEARARARYG ARG A E o AFRTATE1E
R &R 28 &h# o STHBATMATESE  AFTHEAM (a) HB AT M AR
BRI ERR (b)) B— W TEMS A > HEh TR ARZE - URIEGEEE ()

I TERR X RGERRAHEGT RAME S (d) KRR EE > TR EZE
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HAMRAPRIEE LRI ER ) = AL A2 A M GEL T ERAE
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AL ANE > TATHPEE LR T BTl ~ BUBNIEIRBAR - BRE ~ ZBARAEE FZ AT

Y BB % By A AR R BB R BER R BB ARG B AR A €K 2 IR R 3H 4R £ (Henkens
and Van Dalen 2003; Adams and Beehr 2003) » s i Z#Ra%E > m LA A BT~ HEFRES BT
37 1% B B AR o

BARGYR R BRI RO RE BB o T4 A E > T REEAE o ST AR
B RMERTHREE S EHHOBRREBE > FHABRIENEBEALR  FTRTHR—
8 2R ey TAEE » B RAKS TS > L A BAGRT A& o BIY RARATIZ 69 4512
IAEMER » RIS EEEARBMEHEAZ EM > KPR RGE AR AE
TECBREA M~ RRMEOSSHENRELT —K - AT 2RARAMOEREREH S EZ
AFERANDE FRLXEBELBENMOBESEFESIRENEL - NPT ERRT
MHEAATEHEME > 115 £ 60 RZATEAMGIETAEEF Gt "2 A E TAFRARE | R
BARBELET FBEE 0 RIBEANREIF AIAATRERLERAR - BEEME

ANPEBEENGIERER A ABRENAFTHEE - BUEAELEREE%RE  BEZLLLXE
HPRGMUEIERECRE S » GATHREZLLEAASREYEERAAR S SHERMEE®RE

@l Mtk £ R TR TAEAR A (GBRAREHIE - HERTH) S5 eRE (BA &M
SR EAMIE - TAEREEN) AAARRAEH (Wu and Tsay 2018 ) o 5 2 B4k 5] B AL R
ABEE > APTHEHPBAARGEA LA CBF  BRBAENTEE LR FRHER - &
FRIBAR A B 2E 4R B4R 0 B AN AE R B2 HE ©

Je B E Pt AR > & & M Ab(productive aging) IR @ HF S #cE 2L T - BAEE - E1RE
—HEE AANRD B[ WA AR A AT GHEA R SERAE  £E5E
DRI BRI AT AL AN EICHNZREREOLE c KM HEERETRE
T — A R EAERIR A & e AL B B F R AR E A B ABAL - RAIRIE S F T Bk
THo# - EFTEGHEFHRTRAADT SE 280 HRARET /4L > AACLEHERES
BRETHEMERS > oW AD ~ BHEXNTEE > 6 T T S8 RAR
SRR ETUREEEOATEHRTHZEFY - AR ETAR AR ENLETERA
=18/% @ : T4E48 B (work-related ) ~ % 2 48 Bfl (family-related) ~ 4t & #8 Bfl (community-related)
WE (B 2 FiR) TR RN AT - S ER GO AEE BN EYE
¥ bF F B EE A S F R (psychological resources) ~ 4 € & /R (social resources) % W
EEAGERAOFTNHBARPEBANG SR - RIE T HAEABTETTHEERALE ) &

B ARG BERAE ARG S Gl XS RBEL T IE - HMEAA
3T 4 (self-rated health) & #8 % 449 % % (Wang, Wu, Zhang and Tsay 2019) ° ¥ %a &9 & & 547 3%
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%% Wang et al. (2019)% F @FilH48) Table 3 - T =AR @e) S G B MNMEEH EHEHXR
3R AR AP T B 8 B B A8 B2 F IR (psychological resources) ~ 2 & & /R (social resources)
FREBAN TRV EMBAN G SHREE - 5 Rl RT3 B IRH M RIES
R ACEROCHSEIIMA/FEE ~ B3~ REMN > BHRGBERAINMEARE - #7 —
BAEEMS  BEFERGHEREREFES TRANTE > UATE2EN > 5 6E
BT AR E S5 0 BRI SEbH R LM > AURAEPIENE TR E L HtE - 2
S A E I > AR ARAE CHEB G E T > LT B LR A A FGREN > RET R
T2 B -

BHEKMER-BEAEBGLERL - B XibdF 264 E M 5 1 (culturally-specific
productive engagement) 4 & FI 78 A b9 B P42 HE ; B/t & M6 &R EH - T & xR
SEE S SRR o HEEEHN UL R A AN T CERGE F > R —EEIE R
BAKR N XAE EMH » AFBEF PR BOAFTRES > 2] THREN P Z80H 0 5 6
BEREEHEFHE SELERRE - LEHFBRETENERL  EHRZERZTH T » X
TCB F48 % ot > Je%d B A& R EE F AL A 40 B B L/ R RATEE B &
A EEY - FR o BERAAEIY DA FE—F RF -

PEWXMBRAERT —EEFEEETONR ATEESFRERARE  H
S RREZHNEY > ABYEE?EEASA N "2 G, REGEERTER
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FEETTRRS c MEAMET > TR THEZI BELTRAREFREGIPHNESR - K
o G FHEOMGRAEAREZHOERRR - HNT —R &BLERRR Z%ER
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Productive Engagement

Work-related
Employment Status

Psychological Resources

Family-related

Financial Support
Instrumental Support
Emotional Support
Instrumental Grandparenting
Leisure Grandparenting

Resilience
Sense of Control

Social Resources

Community-related

Volunteering
Educational Activities
Religious Groups
Community Clubs
Community Care Stations

Self-reliance
Regularity

X/

Making New Friends
Schedule Compliance:

N

2 S E A EN AT
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Health(SRH)
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% 1 Wang et al. 2019 #4 Table 3

Table 3
Self-rated health regressed on productive engagement, psychological & social resources (N = 616).
Model 1 Model 2 Model 3
Work Engagement
Full-time Employment .036 (.379) -019 (-.222) -.040 (—.464)
Part-time Employment .162 (1.325) 188+ (1.666) 141 (1.267)
Family Engagement
Financial Support .001 (.034) .003 (.071) .005 (.141)
Instrumental Support -.022 (—.856) -022 (-.929) -.016 (-.710)
Emotional Support .110*** (3.591) .085** (2.973) .065* (2.303)
Instrumental Grandparenting -102* (—2.224) -.084* (—1.969) -.089* (—2.136)
Leisure Grandparenting .133** (2.695) .085+ (1.856) .101* (2.239)
Community Engagement
Volunteering (=1) .138 (1.148) .082 (.738) .046 (.421)
Educational Activities (=1) .012 (.100) -.068 (—.632) -152 (—1.420)
Religious Groups (=1) .215* (2.246) .118 (1.326) 109 (1.247)
Community Clubs (=1) .254** (3.059) 131+ (1.686) .085 (1.111)
Community Care Stations (=1) .119 (.938) -.036 (—.304) -.066 (—.570)

Psychological Resources
Resilience
Sense of Control

Social Resources
Making New Friends

.245%** (5.210)
.326*** (6.036)

.215%** (4.625)
.273*** (5.069)

.077** (3.183)

Schedule Self-reliance .095** (2.787)
Schedule Regularity .077** (2.610)
Sociodemographic Variables
Age -012+ (—1.942) -.007 (-1.157) -.008 (—1.365)
Male (=1) 137+ (1.710) .100 (1.352) 116 (1.599)
Live Alone (=1) -.085 (—.596) -143 (—-1.082) -192 (-1.471)
Years of Schooling .027** (2.735) .012 (1.260) .006 (.660)
Urbanization .041 (1.445) .049+ (1.857) .024 (.924)
Constant 3.182%** (6.901) 1.173* (2.495) 1.074* (2.292)
F-value 11.44%** 12.75%** 12.80%**
Adjusted R? 142 .266 .297

Notes: Unstandardized coefficients with t-statistics in parentheses are shown. + p < 0.1, *p < 0.05, **p < 0.01, ***p < 0.001. For employment status, the

reference group is “out of labor force.”
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