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As networks grow, it will also
impose effect on the operation of
individual company.

The purpose of this research is
to explore the relationship
between network organization and
its individual
members’ organization change
decision. Take 9 of top 500
companies in Taiwan as of research
subject, we conducted a serial of
focus interviews with decision
makers of these 9 network
organization( center and 1its
network members were included). We
found network operation mechanism
will affect network members
management system and their
development.
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ABSTRACT

Due to fierce competition
network organizations have become
more and more popular in modern
society. Companies form alliance
relationship to share information (
and enhance competitive strength. IBM  HP) ( )
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