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A study on the turnover of native employees of Taiwan Business running in Mainland China
NSC89-2416-H-110-072-SSS

89 8

Abstract

To enhance the competitive advantage
of Taiwanese companies in Mainland China
and decrease production cost, Tawanese
companies tend to employ native employee.
But the high mobile rate of native employee
in Mainland Chain is a serious problem. The
purpose of this research is to examine the
determinants of intention to quit of native
employee in Mainland China of Taiwanese
companies. Then we pose some suggestions
for Taiwanese companies.
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