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Leaders Have Just the Right Amount Narcissism Inspire Employee Creativity: The
Curvilinear Relationship Between Narcissistic Leaders and Employee Creativity

Abstract

Most creativity scholars have focused on the positive leadership personality traits, paying
little attention to the negative leadership personality traits such as narcissism. Narcissism is a
vivid personality trait of leaders, however, no consensus has been reached regarding the
influence of narcissistic leadership on employee creativity. This study examined the curvilinear
relationship between narcissistic leaders and employee creativity, and the mediating role of
employee epistemic motivation and the moderating role of humorous leadership. Using data
from 205 employees and 82 supervisors, this study found a invert U-shaped relationship
between narcissistic leaders and employee creativity, and employee epistemic motivation
partially mediated this curvilinear relationship. Furthermore, humorous leadership moderated
the invert U-shape relationship between narcissistic leaders and employee epistemic motivation,
such that employees ' epistemic motivation were higher when the level of humorous

leadership was high instead of low.

Keywords: narcissistic leaders, employee creativity, epistemic motivation, humorous

leadership
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