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Marital Quality and Interlocking Nature of Race, Gender and Class:
a Case of I-lan County

As aresult from socioeconomic transformation from family mode of organization toward
non-family mode of organization, contemporary Taiwanese families have shifted toward an
increase in nuclear family, women’s labor force participation and emphasis on personal
fulfillment as well as emotional satisfaction. Responding to newly emergence of family
phenomenon, some sociologists start to draw their attention to issues on conjugal relationship
such as marital power, division of housework, and gender ideology. However, research on
marital quality that importantly reflects and affects the well-being of family members and
next generation, is still limited and lacks consideration of diversity and inequality across, race,
class, and gender.

By using I-lan (& #F ¥ %) with two magjor racial/ethnic groups of Han (;% *%) and Atayal
(3? 7¢ %) as alaboratory, this study will investigate marital quality by the perspective on the
interlocking nature of race, class and gender. Two goals are contained in the present study.
First, the differences in marital quality between contemporary Atayal and Han families will be
investigated. According to JWEB model, the conceptualization of marital quality can be
characterized by afive-indicator model. This model highlights two dimensions of marital
quality: marital harmony (encompassing marital togetherness and marital satisfaction) and
marital discord (namely marital instability, marital disagreement, and marital conflict).
Second, to compared with the perspective on exchange theory, the model of intersectionality
of race, class, and gender will be proposed to explain marital quality for Han (i% *%) and
Atayal (% 7g %) within distinctively socioeconomic and cultural context.

Key Words: Marital Quality, Interlocking Nature of Race, Class, and Gender,
Gender Ideologies, Marital Power, Division of Domestic Labor
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As aresult from socioeconomic transformation from family mode of organization toward
non-family mode of organization, contemporary Taiwanese families have shifted toward an
increase in nuclear family, women’s labor force participation and emphasis on personal
fulfillment as well as emotional satisfaction.

However, research on marital quality that importantly reflects and affects well-being of
family members, is still limited. Among these small number of studies (+++>#4,1997;, % %~
% ,1994), the framework of exchange theory in sociology were often applied. Whilethe
argument of socia exchange underscores the nature of rational choice of socia action in
marital relationship, how thisrationa calculation is governed and interpreted by the cultural
meaning about gender has been overlooked. The marital interaction impacting martial quality
is not merely determined by the rational calculation of relative resources. On the country,
marital quality profoundly reflects a gendered social construction in which gender roles
beliefs, power struggle, giving and taking, the interpretation of love and being love between
spouses are negotiated. Some newly published research on marital quality or marital
satisfaction (Xu and Lai, forthcoming; 2 4+, 1999 ; Wilkei, Ferree and Ratcliff,1998)
touches upon the nature of gendered construction concerning marital quality. These studies
propose that husbands and wives perceive marriage differently due to differences in gender
meaning and strategies that spouses respectively endorsed(Jessie Bernard ,1972).  For
example, some empirical studies show that men are more likely to experience higher level of
marital quality than women do (& £ 4+, 1999; Shek, 1995; Xu and Lai, forthcoming in 2003).

As stated above, marital quality is better understood by bringing in gender perspective to
concern disadvantaged situation for women. However, the approach focusing on the
interlocking nature of race, class and gender provide a broader outlook to comprehend the
structural nature of marital quality especialy when considering people who stand in a
disadvantaged position of society. According to
Kendall (1997), race, class, and gender division which produce social positions characterized
by intersectional oppression are deeply embedded in social institutions such as family and
have an impact on all aspects of people’s lives. From a critical point of view, marital quality
can be further explored as interlocking system of race, class, and gender.

® &3 Pin
By using I-lan are (# jf ¥ %) as acase with mainly two racial/ethnic groups of Han (iz
*%) and Atayal (% 7 %), this study will investigate marital quality by the perspective on the
interlocking nature of race, class and gender. There are two goalsin this study.
(1) The differencesin marital quality between contemporary Ataya and Han families



will be investigated.

(2) The model of intersectionality of race, class, and gender will be applied to examine
marital quality for aforementioned racial/ethnic groups within distinctively socioeconomic
and cultural context. The theoretically for marital quality in this study will be articulated in
the section of literature review.

o = )?e*;:’;.

According to JWEB model (Johnson, Lynn, K.W., Edwards, & Booth, 1989.), the
conceptualization of marital quality can be characterized by afive-indicator model. This
model highlights two dimensions of marital quality: marital harmony (encompassing marital
togetherness and marital satisfaction) and marital discord (namely marital instability, marital
disagreement, and marital conflict). Second, to compared with the perspective on exchange
theory, the model of intersectionality of race, class, and gender will be proposed to explain
marital quality for Han (;% *%) and Atayal (%* ¢ %) within distinctively socioeconomic and
cultural context(3 £ 1995; + /& 3,2000).

This study is devel oped to investigate whether exchange theory (Blood and Wolf,
1960)or the perspective on interlocking nature of race, class and gender significantly explain
marital quality (see figure 1). Based on exchange theory, it is hypothesized that differencesin
spouses’ socioeconomic resource are connected to higher degree of marital quality. Based on
the perspective of interlocking nature of race, class and gender »  gender ideology, egalitarian
gender strategies in sharing of marital power and household |abor, and perception of these
gender strategies such as perception of fairness and empathy are associated to marital quality
as well(Blumberg etc, 1989; Hochschild, 1989 ; Ferree, 1991,1989; Wes & Zimmerman.,
1987). Inaddition, in order to detect the racially different effects of social adjustment and
the use of social net work, the variables on the influence of parents drinking habit -

& =3

In order to empirically capture the theoretical hypotheses and complexity of marital
relationship based on representative sample, the face-face interview with close-end question
will be conducted. Face-to-face interviewing permits of obtaining higher response rate, the
use of long interview and unobtrusive observations that researcher may be interested in
(Singleton, Straits and Straits. 1993).

Built upon the above theoretical perspectives and literature review, the conceptual model
of this study is developed to investigate whether exchange theory or the perspective on
interlocking nature of race, class and gender significantly explain marital quality. The
variables related to the theory is listed in the theoretical model (see figure 1). On the basis of
the conceptua mode, the multiple regression on the marital quality for Atayal and non-Atayal
couples will be used.



Resources

*Years of Education

* Individual Income

* Ratio of individual income to family
income

* Perception of importance for their own
income

* Perception of importance for their spouses’
income

Gender Strategies

* the degree of satisfaction with housework
allocation

* decision-making

* conflict resolution strategy

Gender Ideology

Social Network

Socia Adjustment
*drinking problem

Marital Quality:
Positive Dimension
Negative Dimension

Race

Age

Marital Duration

Family Structure

The feature 1: The Theoretical Model of Marital Quality and Interlocking Nature of Race, Gender and Class
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The results of this research include three parts as follows. Thefirst part is about the
socioeconomic background of respondent. The second part is related to the marital in I-lan
area. Particularly, theracial differences on the marital quality reported by non-Atayal and
Atayal. Inthethird part, the multiple regression model on the marital quality was used.
Effects of the predictors for Atayal and non Atayal couples are reported.

Firstly, Tablel shows that the years of education, family income, individual income and
the ration of individual income to family income are higher for non-Atayal couples than for
Atayal couples(see the section of appendix). In addition, including both Atayal and
non-Atayal, the years of education, family income, individual income and the ration of
individual income to family income are higher for husbands than for Atayal couples.
Regarding to the perception of importance of respondents’ own and their spouses’ income,
results suggest that Non-Atayal and Atayal wives tend to under-estimate the importance of
husbands’ income.  On the countary, husbands tend to over-estimate the importance of the
wives’ income. In term of gender ideology, for both non-Atayal and Atayal couples, the
wife’s gender ideology is more liberal than the husband’s. When the racia differencesinto
consideration, the gender ideology of Non-Atayal couplesis more liberal than that of Atayal
couples.

The second part isrelated the marital quality for non-Atayal ad Atayal couples. Table 2
shows that in general couples from I-lan are satisfied with their marriage in terms of positive
dimension which refers to emotiona support and behavioral involvement. In addition, they
are satisfied with the marital quality in terms of negative dimension.(See table 2 in the
section of appendix for detail). As regarding to gender differences, wives tend to have lower
degree of marital satisfaction than husbands. The differencesin the marital quality reported
by non-Atayal and Atayal couples are not significant.

The third part is about the result of multiple regression on the marital quality reported by
husbands and wives respectively. The predictors from the table5-1, table 5-2 and table 5-3
(see the section of appendix )include the variables related to the resources (the years of
education, working status, individual income, the perception of the importance of the
respondents’ own income and their souses’ income),gender strategies(the satisfaction with
the housework allocation, decision-making ,conflict resolution strategies), gender ideol ogy,
network resource, the drinking problem, and family structure . The results show that the
perception of importance of husbands’ income, the open way to express their opinion when
disagreement occur, and non-traditional gender ideology have the significant and positive
impact on the marital quality reported by wives. However, the husbands’ drinking problem is
significantly and negatively related to the marital quality reported by wives.

Asto the marital quality reported by husbands, the significant effects of predictors which
include the perception of importance of wives’ income, the open way to resolve the conflict



and express their opinion when disagreement occur, and the husbands’ drinking problem
remain. Additionally, the years of husbands’ education, the perception of importance of
husbands’ income, satisfaction with the housework allocation, the husband centered
decision-making power are significantly associated with the marital quality reported by
husbands.

Briefly, the results suggest that the perception of importance of wivesincome, the open
way to express their opinion when disagreement occur, and the husbands’ drinking problem
are significantly related to marital quality for both husbands and wives. Particularly, the
traditional gender ideology has the positive impact on the marital quality reported by wives.
Asto husbands, the years of education, the perception of importance of husbands’ income,
satisfaction with the housework allocation, and the husband centered decision-making power
are specially important.

When taking the racial difference in the impact of various predictors into consideration,
the effect of the open way to express their opinion when disagreement occur remain
significant for wives from non-Atayal and Atayal. However, the effect of husbands’ drinking
problem is specially significant for marital quality reported by Atayal wives.

o sk
1. More predictors which are significant for marital quality reported by husbands than by
wives.
2. For wives, the impact of resources are not as important as that of the open way to dea
with the marital conflict.
3. Interms of racial difference, husbands’ drinking problem remains as a significant
predictor on marital quality reported by Atayal husbands and wives.
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1. The completion of the face to face survey is satisfied in general since the
completion rate is about . However, the questionnaire for Atayal husbandsis not
accomplished as expected due to the reason that Atayal husbands tend to work
outside of their tribes and are often physically absent from the family.

2. The survey focusing on a specific enables the research to expand the
possibility of quantitative research on comparative studies between/among racial



groupsin Taiwan.
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feig (£ % & (nww &, a0k 2
dee KR * N=235 N=242 N=185 N=191
DiEz=LEg £
i fe & 11.50% 18.60% 8.60% 16.80%
(QFF M £ E 3 en
7 4 e E B S FE-L 3
*EF 14.90% 13.60% 16.80% 15.20%
(QE &3 FAEH/ I X
U2 & 2 s 73.60% 67.80% 74.60% 68.10%
AL 2R fRlaf R
FTREEFTRZH IS
[ T AN N=245 N=246 N=193 N=194
@)% ¥ 5.30% 6.10% 4.70% 6.20%
(27 p* 33.50% 32.90% 32.10% 32.20%
)= % 43.70% 41.10% 47.70% 42.30%
(42 17.60% 19.90% 15.50% 19.60%

17

R L R
3 43

N=52 N=52
36.50% 28.80%
63.50% 71.20%

N=50 N=51
22.00% 25.50%
8.00% 7.80%
70.00% 66.70%

N=52 N=52
7.70% 5.80%
38.50% 36.50%
28.80% 36.50%
25.00% 21.20%



X £ BFR AP L N=225 N=225 N=178 N=176 N=47 N=49

(DR % %12 26.20% 19.10% 24.70% 17.60% 31.90% 24.50%
(B 4 5.80% 7.60% 6.20% 8.00% 4.30% 6.10%
(p 3 68.00% 73.30% 69.10% 74.40% 63.80% 69.40%
(G E-WE 9% & L % 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Notel: B 7% f3 k-2 %31 8 2 RIF B~ ** W) A 7 T 0 SR fy (1 2 M2 B St b S F LB o
B pderR 2 258 B st b anlgF LR o
4

Note2:43fp+ * 2475 % » 2 Rh2 T RS 5 > £ F 83 L 4R 5
FREENA L R IR B AL S R X AR G OB U R A SV R A

NOtW3: 1245+ = & 475 % 20 o LA 9,55 1 " I 7 & o0 £ -7 2
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P RIELIRLAE

g
»

B A

Table4-1 Far~ 1A LA
T ok
>Rk T 3o 54T Y REREN
R 4 3 x4 N R S i+ A E )R
N=246 N=245 N=194 N=193 N=52 N=52
1.88 2.08 1.87 2.09 1.9 2.06 4 1
Table 4-2 FIEL PR
S (AN IR
gt T e R4 A

R 4 £ R 4 E P R 4 L+

*  N=239 ** N=242 N=187 N=190 N=52 N=52
< 4 6.70% 6.20% 7.50% 7.90% 3.80% 0%
Tk 63.60% 64.50% 58.30% 57.90% 82.70% 88.50%
% % 14.60% 13.20% 16.60% 15.30% 7.70% 5.80%
| 3% 0.80% 0.80% 1.10% 1.10% 0% 0%
£ 3 7.50% 8.70% 9.70% 11.10% 0% 0%
B 3.80% 3.70% 4.30% 4.20% 1.90% 1.90%
A 2.90% 2.90% 2.70% 2.60% 3.80% 3.80%

** N=239 *** N=242 N=187 N=190 N=52 N=52
* I 18% 18.60% 20.90% 22.60% 7.70% 3.80%
FRL o 18.4 16.9 20.90% 19.50% 9.60% 7.70%
A 63.6 64.5 58.30% 57.90% 82.70% 88.50%
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A A
A=

g
Ak

Ay
I\

L
™

A=

N=241 N=241 N=189 N=189 N=52  N=52

4.60% 4.60% 5.30% 7.90% 1.90% 0%
70.50% 71.80% 67.70% 57.10% 80.80% 86.50%
10.40% 7.50% 10.60% 10.50% 9.60% 3.80%
0.40% 0.40% 0.50% 4.20% 0% 0%
6.20% 6.20% 7.90% 3.10% 0% 0%
4.10% 6.20% 4.20% 13.60% 3.80% 5.80%
3.70% 3.30% 3.70% 3.70% 3.80% 3.80%
* N=241 N=241 N=189 N=189 N=52  N=52
14.90% 14.50% 17.50% 18.80% 5.80% 3.80%

14.50% 13.70% 14.80% 24.10% 13.50% 9.60%
70.50% 71.80% 67.70% 57.10% 80.80% 86.50%

N=242 N=242 N=190 N=191 N=52 N=51
6.20% 6.20% 7.40% 7.90% 1.90% 0%
59.10% 61.20% 56.30% 57.10% 69.20% 76.50%
13.20% 9.10% 14.20% 10.50% 9.60% 3.90%
2.50% 3.70% 2.10% 4.20% 3.80% 2%
2.50% 2.50% 3.20% 3.10% 0% 0%
12.80% 13.60% 13.20% 13.60% 11.50% 13.70%
3.70% 3.70% 3.70% 3.70% 3.80% 3.90%

**  N=242 N=242 N=190 N=191 N=52 N=51

14.90% 16.10% 16.30% 18.80% 9.60% 5.90%

26% 22.70% 27.40% 24.10% 21.20% 17.60%
59.10% 61.20% 56.30% 57.10% 69.20% 76.50%
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FiF O T

AT A

A A
./\‘

M
A

A&y

L

A=

N=192 N=194

5.20% 4.10%
46.90% 47.40%
20.80% 21.60%

1.60% 0%

4.20% 4.60%
16.70% 18%

4.70% 4.10%

N=192 N=194

15.60% 12.90%
37.50% 39.70%
46.90% 47.40%

N=192 N=193

6.80% 7.80%
55.20% 54.90%
24% 22.80%
1.60% 1%
3.60% 4.10%
7.80% 7.80%
1% 1.60%

N=192 N=193

13% 14.50%
31.80% 30.60%
55.20% 54.90%

21
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A A
A=

g
Ak

Ay
I\

L
™

A=

N=244 N=244 N=192 N=193 N=52 N=51

5.30% 4.10% 6.30% 5.20% 1.90% 0%
69.30% 68.40% 67.20% 67.40% 76.90% 72.50%
9.80% 8.20% 10.40% 9.80% 7.70% 2%
1.20% 1.20% 1.60% 1% 0% 2%
1.60% 2.90% 2.10% 3.10% 0% 2%
8.60% 11.50% 8.30% 9.80% 9.60% 17.60%
4.10% 3.70% 4.20% 3.60% 3.80% 3.90%
N=244 N=244 N=192 N=193 N=52 N=51
12.30% 11.90% 14.10% 13% 5.80% 7.80%

18.40% 19.70% 18.80% 19.70% 17.30% 19.60%
69.30% 68.40% 67.20% 67.40% 76.90% 72.50%

R N=237 *** N=238 N=187 N=186 N=50 N=52
17.30% 17.20% 20.30% 20.40% 6% 5.80%
51.50% 50% 43.30% 39.80% 82% 86.50%
26.20% 26.50% 29.90% 31.70% 12% 7.70%
0.80% 0.40% 1.10% 0.50% 0% 0%
1.70% 2.90% 2.10% 3.80% 0% 0%
2.50% 2.90% 3.20% 3.80% 0% 0%
0% 0% 0% 0% 0% 0%

R N=237 *** N=238 N=187 N=186 N=50 N=52
19.80% 20.60% 23.50% 24.70% 6% 5.80%
28.70% 29.40% 33.20% 35.50% 12% 7.70%

51.50% 50% 43.30% 39.80% 82% 86.50%
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M

A A
./\‘

g
Ak

Ay
I\

L
™

A=

N=153

22.20%
30.10%
28.80%
4.60%
2%
9.20%
3.30%

N=153

32%
37.90%
30.10%

N=245
76.70%
2.40%
4.10%
2%
2.90%
1.20%
10.60%

N=245
92.20%
5.30%
2.40%

N=150
19.30%
35.30%
26.70%

4%
2.70%
9.30%
2.70%

N=150
28.70%

36%
35.30%

N=242
71.10%
3.30%
5%
3.30%
2.90%
0.80%
13.60%

N=242
90.90%
5.80%
3.30%

N=132 N=131

22% 18.30%
27.23% 33.60%
30.30% 28.20%
5.30% 4.60%
2.30% 2.30%
9.80% 9.90%

3% 3.10%

N=132 N=131

32.60% 28.20%
40.20% 38.20%
27.30% 33.60%

N=194 N=192

76.80% 70.30%
1.50% 2.10%
4.60% 6.30%
2.60% 3.60%
3.10% 3.10%
0.50% 0.50%

10.80% 14.10%

N=194 N=192

93.30% 91.10%
5.20% 6.80%
1.50% 2.10%
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N=21 N=19
23.80% 26.30%
47.60% 47.40%
19% 15.80%
0% 0%
0% 5.30%
4.80% 5.30%
4.80% 0%

N=21 N=19
28.60% 31.60%
23.80% 21.10%
47.60% 47.40%

N=51 N=50
76.50% 74%
5.90% 8%

2% 0%
0% 2%
2% 2%

3.90% 2%
9.80% 12%
N=51 N=50
88.20% 90%
5.90% 2%
5.90% 8%



&

R N=245 N=243 N=194 N=191 N=51 N=52
< & 20% 18.90% 21.60% 20.40% 13.70% 13.50%
S 24.50% 24.30% 21.60% 22.50% 35.30% 30.80%
% 4 17.10% 16.50% 17% 16.20% 17.60% 17.30%
| 3% 7.80% 9.10% 7.20% 8.90% 9.80% 9.60%
£ % 4.90% % 5.70% 7.30% 2% 5.80%
B 22% 19.30% 22.70% 19.40% 19.60% 19.20%
Hw 3.70% 4.90% 4.10% 5.20% 2% 3.80%
I s R R A N=245 N=243 N=194 N=191 N=51 N=52
L 36.30% 39.90% 38.70% 41.90% 27.50% 32.70%

#
b I 39.20% 35.80% 39.70% 35.60% 37.30% 36.50%
b3 24.50% 24.30% 21.60% 22.50% 35.30% 30.80%

BRWE A *  N=151 N=151 N=117 N=117 N=34 N=34
< & 3.30% 4% 2.60% 5.10% 5.90% 0%
RN 58.90% 62.90% 53% 58.10% 79.40% 79.40%
% 4 22.50% 17.20% 27.40% 18.80% 5.90% 11.80%
] 3% 1.30% 0.70% 0.90% 290% 2.90%
£ % 4.60% 6% 5.10% 6.80% 290% 2.90%
Wi 6.60% 7.30% 7.70% 8.50% 2.90% 2.90%
His 2.60% 2% 3.40% 2.60% 0% 0%
I s R R A ** N=151 N=151 N=117 N=117 N=34 N=34
L 11.90% 12.60% 12% 14.50% 11.80% 5.90%

#
A I 29.10% 24.50% 35% 27.40% 8.80% 14.70%
b3 58.90% 62.90% 53% 58.10% 79.40% 79.40%
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PRWH 2

i,?pf‘%l]ﬁ AR

*xx N=168
3 4 5.40%
. 47%
% 4 32.10%
| ¥ 6%
S 4 1.20%
i 5.40%
i 3%

**  N=168
&I 15.50%
&I 37.50%
¥ 47%

Notel: 4~ 1 78 p ¢ 2 {3 BE(*X ~ *¥%  *#**) 3%

*

*

N=169
8.90%
47.90%
31.40%
3.60%
1.20%
4.70%
2.40%

N=169
16%
36.10%
47.90%

S ORIRA et T B SRAEE R R NG M b R E AR
Note2:»t 2 fh ~ T3 AL R A A et - FA1 B p ¢ R AL 32w Fiog syt

N=131 N=133

6.90%
42%
38.20%
2.30%
1.50%
6.10%
3.10%

9.80%
42.90%
34.60%

2.30%

1.50%

6%
3%

N=131 N=133

13.70%
44.30%
42%

16.50%
40.60%
42.90%
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N=37
0%
64.90%
10.80%
18.90%
0%
2.70%
2.70%

N=37
21.60%
13.50%
64.90%

N=36

5.60%
66.70%
19.40%

8.30%

0%
0%
0%

N=36

13.90%
19.40%
66.70%






Tableb-1 & ff ¥ % 434V 4F ® i 4 17
T ik (Betas fz)

i3 3 %
Tk

R]T AR 0.164" 0.191*

1 ek A -0.042 0.143"

pefairE gt -0.077 -0.303***

fioih fz » & & 1 0.138* 0.153*
RIEA 1

PmRrEALEBLAE -0.127 -0.208**
YR AFIE 4

~E L4 pER A 007 0.173*

£iE R B N -0.017 0.069

Bamadmidrbil 0.261*** 0.241***

[y 0.129" 0.147*
fuld ¢ R

RS N 0.173** 0.138
ERTR

k2T R -0.046 0.019
SRV R

L AEH R -0.115 -0.016

L3 R R -0.189** -0.152*
TR H

oo R 0.114 0.101
34

32 -0.039 -0.063

R? 0.27 0.316

¥ N=189 N=171
+p<.06  *p<.05 **p<.01***p<.001
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Table5-2 & ff — 4k FRAF I 4F ) %ﬁz‘fgr}ﬂﬁr—?@ﬁ
i e (Beta s fie)

i3 3 %
Rl

KT AR 0.23* 0.151"

1 e AR -.120 0.166*

pefirELd -.130 -.311%**

foib o r £ B 0.146" 0.179*
RIFA 1

Pa b EALEBLAE -.096 -.215**
Y& YFHE 4

~F L4 ) E A AT (0056 0.175*

23 s N -.035 0.041

B oamidr kil 0.29%**  (0.226**

[ y-%l 0.123 0.173*
Mw] & &
i B

P 0.146 0.167*
ERTR

PR R -.017 0.005
&Y R

T AR R

kA & FH R -.003 -.007
T H

s fle 0.082 0.08
34

¥ 3

R? 0.233 0.31

B # N=164 N=154

+p<.06  *p<.05 **p<.0l1 ***p<.001
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Table5-3 & W/ fi X FREG4FV JTAF ¥ §F A 17
T Gk (Beta # fie)

%+ 3

TR

KT AR 0. 091

1k A 0.093

A farERP 0.003

feigfc » £ & 0.153
FIEA L

PR RrEALEBLARE -0. 161
YR UFIE 4

AFAA AT ) FE S AT -0. 037

3 H K N 0.006

Bmomidrki 0.299%

R 2 -0. 028
My id R

TERI S 0.158
FETR

REF IR -0.170
BV R

SRR et F g B -0. 166

L2 AP RO -0. 458*x

S X3

Fs R B -0. 007
Mg

EH A Y

R? 0.53

K N=49

+p<. 06 *p< 05 k*p< 01 **k*p<, 001
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