HREIREZER THAE S « R

— - St

sTEERA HER

B R

STEMITEN  RERARSPMEREHER

MEMBIEL PG

SEFITHIR 2016.08.01~2017.07.31
JHEEITHARS  2018.03.01~2018.06.08

— -~ BHEEREH
1. ERME A
EoeHE AR B docx

2. i
ques_1.pdf
ques 2.pdf

3. BERME
data 1.sav

4. HEERYmESH

codebook.pdf

HEEH

o

report.pdf

= il

- BRBRENAREREESEH
e e A SR T O R BT SR B O (LN R AR L)

aatE - BEEESR - BB
FERTERRE

HIFSTHMZHEEE)
HIFTHMZHEETL)

SPSS FkH

aatESR -~ ZEoicE

_l.KH.

Ik

R

2301

Mk

FErTEVE R T3 R G ERX - AERHERE T ARFEPLET

BRI R ARSI R

2. ERMEREEEH:

(1) AFEOARETEERY - BEMETEEE AR T 28R E
F o Al RE (RN H PV BRI aGT ~ AZahE RS FRERATE - i
s BT THIETIG R B R 2R -

(2) MEHEMELAZR - DIEMERE -



M~ Bkls [ HEREA
FH A & BT B S R 25 SRR =0 E] - FIRFR K BITELE

1. ez HEEME=
HRES(2024) - HSERISHE G THIAS /T BERCEEZ(E10635) [JRG
i Y - IUE S if5e e A SCHE g R I L R B ST R R O R
52 RHE © doi:10.6141/TW-SRDA-E10635-1

2. FS2HE RIS
Hsueh-Liang Fan (2024). Narcissistic leaders and employee creativity: A
dual-pathway model (E10635) [Data file]. Available from Survey Research Data
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