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Abstract
Since the raising cost of labor and the free
competitive stress, globalization is an inevitable trend
for businesses in Taiwan. In general, the management of
international business focus on human resources, but
most of Taiwan’s business don’'t have enough
experiences and knowledge about how to manage their
expatriates.
Recently, Taiwan’ s businesses have accumulated

many international experiences and have developed the
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international human resources management system fit
the business in Taiwan. This research is to survey the
supporting system of human resource management in
international business in Taiwan. The finding are: the
international stage related to human resource
management and supporting system focus on the
second to the fifth stage, and different human resource
management and supporting system was used in
different internationalizing stage.
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