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Abstract

This project considers the job- matching
processes on both supply and demand sides
of the labor market a high-school level to
explore how high schools hiring new
entrants and teacher candidates finding their
jobs. This report presents several related
issues includes what the current distribution
mode of supply and demand on high-school
teachers is, where the new entrants of
different high schools come from, which
positions do these supply and demand
organizations stand in the teacher labor
market, and what organizationa and
ingtitutional mechanisms effects on the
teacher labor market.

First of al, we find the ratio of the new
entrants that graduated from new teacher
education program versus traditional teacher
education systemis reach to 25.72% in five
years. The hiring rates of the new entrants
among different high schools formulate a
particulate hierarchical pattern by school
ownership and type, from low to high,
public senior-high school is least, then
follow by public vocation high school,
public  junior-high school, public
completed-high school, private senior-high
school, private vocation-high school, and
private completed-high school is highest.

Traditional teacher colleges and
graduate ingtitutes are still dominating on
the teacher job-searching process at the most
desirable category of public senior-high
school, so can be seen as the advantage
organizatiors in teacher education arena.
Newly completed-high schools hire more

teachers, and the resource is more diversely.
Over all current distribution of high-school
teachers seems equilibrium since each
teacher education organization has its own
niche, but except the technology education
system. So we postulate the demand-supply
Is still reasonable in thisresearch period.

The mechanisms effects on the teacher
labor market include: 1. The public-private
characteristic of the high school that
candidate chose for practical training is
highly affects the later job seeking. 2.
Human capital is the most important factor
on the category of public senior- high school.
3. Human capital, advantage of job
examination and subject mastery are
significant on the category of public
vocationthigh school. 3. Human capital,
prestige advantage of university, and social
capital are significant on the category of
private senior-high school. 5. There is no
any significant factor affects on the category
of private vocationthigh school. 6.
Traditiona  teacher college, prestige
advantage of university, and advantage of
job examination are significant on the
category of public junior-high school. 7.
Vocational subject mastery is the most
significant subject which getting a positive
effect on the category of vocation high
school and getting a negative effect on
others categories.

Keywords. teacher education, teaching
force, high-school teacher, labor market,
institutional analysis



(

)

84

(school-to-work transition)

86

91
86-91

25.72%

10



()
@

11%

e

42%
22%
16%

47%

53%
14%

©)

34%



(

)

83%
35%

48%

()

( Nagelkerke R)

0.145

RZ

0.265



P  0.214

R? 0475

R?  0.389



1949

1772

224
17 5

1 1

2001

2001

2002

1999

377-397

1999
17-64
86
1996
184
ABQ9
2001
31-60
2000
143-190
2001
1-30
2002
135-179

Ashton, David and Graham Lowe. 1991.
Making Their Way: Education, Training
and the Labour Market in Canada and
Britain. Toronto: University of Toronto
Press.

- Becker, Gary S. [1964] 1993. Human
Capital: A Theoretical and Empirical



Analysis with Special Reference to
Education. (Third Edition). Chicago:
Chicago University Press.

Berg, lvar. 1971. Education and Jobs.
Boston: Beacon Press.

Boe, Erling E. and Dorothy M. Gilford
(1992) Summary of Conference
Proceedings. in Erling E. Boe, and
Dorothy M. Gilford eds. Teacher
Supply, Demmand, and Quality: Policy
Issues, Models, and Data Bases.
Washington, D. C.: National Academy
Press.

Bowles, Samuel and Herbert Gintis 1976.
Schooling in Capitalist America:
Educational Reform and  the
Contradictions of Economic Life. New
York: Basic Books.

Brennan, JL., ES. Lyon, P.A. McGeevor,
and K. Murray. 1993. Sudents, Courses
and Jobs. London: Jessica Kingsley.

Brint, Steven, and Jerome Karabel. 1991.
“Institutional Origins and
Transformations:. The Case  of
American Community Colleges.” Pp.
337-60 in the New Institutionalism in
Organizational Analysis, edited by

Walter W. Powell and Paul J. DiMaggio.

Chicago: University of Chicago Press.

Brinton, Mary C. 1988. “The
Social-Institutional Bases of Gender
Stratification: Japan as an lIllustrative
Case.” American Journal of Sociology
94: 300-334.

Brinton, Mary C. and Takehiko Kariya. 1998.

“Institutional Embeddedness in
Japanese Labor Markets.” Pp.181-207
in The New Institutionalism in
Sociology, edited by Mary C. Brinton
and Victor Nee. Stanford: Stanford
University Press.

Collins, Randall. 1979. The Credential
Society: A Historical Sociology of
Education and Stratification. New Y ork:
Academic Press.

Coverdill, James E. 1998. *“Persona
Contacts and Post-Hire Job Outcomes:
Theoretical and Empirical Notes on
The  Significance of  Matching
Methods.” Research in  Social
Stratification and Mobility 16: 247-269.

Grannovetter, Mark. 1985. “Economic
Action and Social Structure: The
Problem of Embeddedness.” American
Journal of Sociology 91: 481-510.

Hammer, Charles H. and Elizabeth Gerald.
1990. Sdected Characteristics of
Public and Private School Teachers:
1987-88. July. NCES 90-087.
Washington D. C.: National Center for
Education Statistics.

Kariya, Takehiko. 1998. “From High School
and College to Work in Japan.” Pp.
311-335 in From School to Work: A
Comparative Sudy of Educational
Qualification and Occupational
Dedtinations, edited by Yoss Shavit
and Walter Mller. Oxford: Clarendon
Press.

Miuller, Walter and Yoss Shavit. 1998. “The
Institutiona Embeddedness of the



Stratification Process: A Comparative
Study of Quadlifications and

Occupations in Thirteen Countries.” Pp.

1-48 in From Shool to Work: A
Comparative Study of Educational
Qualification and Occupational
Destinations, edited by Yoss Shavit
and Wdlter Miller. Oxford: Clarendon
Press.

Murnane, Richaad J and Michad
Schwinden. 1989. “Race, gender, and
opportunity: Supply and Demand for
new teachers in North Carolina,
1975-1985.” Educational Evaluation
and Policy Analysis 11: 93-108.

Murnane, Richard J., Judith D. Singer and
John B.Willett. 1989. “The influences
of salaries and opportunity costs on
teacher’s carrer choices: Evidence from
North Carolina.” Harvard Educational
Review 59: 325-346.

Murnane, Richard J. et a.1991. Who will
teach? Policies that matter. Cambridge,
Mass. Harvard University Press.

Rosenbaum, James E. and Takehiko Kariya.
1989. “From High School to Work:
Market and Institutional Mechanismsin
Japan.” American Journal of Sociology
94:1334-65.

Rosenbaum, James E. Takehiko Kariya,
Rick Settersten, Tony Maier. 1990.
“Market and Network Theories of The
Transition from High School to Work:
Their Application to Industrialized
Societies.” Annual Review of Sociology
16:263-99.

Rosenbaum, James E. 1996. “ Policy Uses of
Research on the High School-to-Work
Trangtiton.” Sociology of
Education :102-122.

Rosenbaum, James E. and Amy Binder.
1997. “Do Employers Realy Need
More Educated Youth.” Sociology of
Education 70:68-85.

Rosenbaum, James E., Stefanie Deluca,
Shazla R. Miller, and Kevin Roy. 1999.
“Pathways into Work: Short- and
Long-term Effects of Persona and
Ingtitutional  Ties.” Sociology  of
Education 72: 179-196.

Sakamoto, Arthur and Danniel A. Powers.
1995. “Education and the Dual Labor
Market for Japanese Men.” American
Sociological Review 60: 222-246.

Schultz, T. W. 1961. “Investment in Human
Capital.” American Economic Review
51: 1-17.

Sedlak and Schlossman. 1986. Who will
teach: Historical perspective on the
changing appeal of teaching as a
profession. CA: Rand Corporation.

Shavit, Yoss and Walter Mller. 1998. From
School to Work: A Comparative Sudy
of Educational Qualification and
Occupational Destinations. Oxford:
Clarendon Press.

Sorensen, Aage. 1977. “The Structure of
Inequality and the Process of
Attainment.” American Sociological
Review 42: 965-978.

Thornton, Patriciaand William Ocasio. 1999.



“Institutional Logics and the Historical
Contingency of Power in Organizations:
Executive Succession in the Higher
Education Publishing Industry,
1958-1990." American Journal of
Sociology 105: 801-43.

Tsa, Shu-Ling. 1998. “The Transition from

School to Work in Tawan.” Pp.
441-470 in From School to Work: A
Comparative Sudy of Educational
Qualification and Occupational
Destinations, edited by Yoss Shavit
and Water Mller. Oxford: Clarendon
Press.

10



