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Abstract

The purpose of this study is to examine the
differences of judice perceptions between
supervisors ingroup and out-group members
in organizetions. Since Chinee societies are
collective ones, usng Tawanese organi-zationd
members to be our sample may sgnificantly
reflect the variations of group identity. This sudy
contains an exploratory case sudy and a survey
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research. The former atempts to understand
organizationd members justice perceptions in
complex socid contexts, while the latter ams at
examining organizationd members  views on
punitive events. Research results found support
for a difference of justice perceptions between
ingroup and out-group members. Regresson
results show that individud’ s jusiice world
motive predicts distributive justice perceptions,
and ther perceptions of leader-member
exchange qudity predict procedurd jugtice
perceptions. Findly, the researcher discusses
implications, contributions, and future research
directions.
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