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Exploring the Construction of Indicators and Theory of
Principal Transcendent Leadership in Junior High School in
the Era of Globalization and Their Influences on
Organization, Teachers and Students

Abstract

In today's fast-changing organizational environment of globalization, the theory of transcendent
leadership is highly inspiring. Although it has been around for more than a decade, the empirical
researches are still very scarce. Especially in recent years, principals are facing changes in the
educational environment both inside and outside the school. They also need to have a broad vision
and an altruistic spirit to find a breakthrough for the bottleneck of the development of today's school
education in order to meet the needs and purposes of future education. Therefore, principals should
need the thinking and action of transcendent leadership. However, there is still no related research in
the field of education in Taiwan. Based on this, this research starts from the theory of transcendent
leadership, and constructs the role and actual actions of principals in junior high school, and
understands their impact on the organizational citizenship behaviors of teachers and students. Using
the multilevel structural equation modeling (MSEM), this study utilized the questionnaire to measure
the major variables while data were collected from a random sample of 1,580 junior high school
teachers from 93 schools. Base on statistical analysis results, this study includes some conclusions: 1.
The status of principal transcendent leadership, teacher organizational citizenship behavior, student
organizational citizenship behavior in junior high school are good; 2. principal transcendent
leadership has a significantly positive cross-level impact on teacher organizational citizenship
behavior; 3. teacher organizational citizenship behavior has a significantly positive impact on student
organizational citizenship; 4. principal transcendent leadership has a significantly cross-level indirect
impact on student organizational citizenship behavior by teacher organizational citizenship behavior.

Finally, several recommendations were provided based on the major findings.

Keywords: principal transcendent leadership, teacher organizational citizenship behavior, student

organizational citizenship behavior
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B oMK Ewlearisih o h#kcs B 5.86-.86-.83 ~.90.92 WP & hdkc .93 F R

B4 o ARERE AALR i 0 10 CFA kmin® & s ot - CFA & % 3 odf =
15.21 ~ CFI=.93 ~ TLI = .91 - RMSEA=.09 « SRMR = .08 » & F 4L {3 ehif fe & b 7 o

EERaAFS2ZEABRFE 7}5?&«3?[}%# g FHRE 241 B AT
Ho REFF P AFL  ARGER oL G A ER RGEA > 3 1548 B AP 4o
TAERFLNF L fRPFR A LM PITESNFL o T Likert 6 B R LA AN T4
BoATPERAAR WK BT A o Gich W 58890919191 BE A
s 960 FIM R U4 o SAELE AMP hi o4k 0 0 CRA komnE & duE ok o CFA
%% 4 ¢?/df =8.12 ~ CFI =.97 ~ TLI =.96 - RMSEA =.06 ~ SRMR = .03 » % 77 R 8 B0 s
fe R L4F o
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T~ FTHRLA T

BEAL AT E L o AR SR B 25 503 (multilevel structural equation
modeling, MSEM ) &7 » pt 2 5 AFT T 2. 3¢ o AFT Y Algd KEFIER L AZARAp B mpt
SR E - RERE . B RE SR A6 0 AR S BB %R A R
B AR LRI TR A ROT BRI TR S 4R B AR
3| (structural equation modeling, SEM ) > ® A/ Wit EH B A K S ek ¥ 2 - e
O A %:?A%%%ﬁ&;éﬁi ERS EE TR BN SNVE 33 T8k SV TP
WA R BTRE (R Y RAh 0 2007) 0 S EGEAF PN AR BEAT T & R AR
SEM #7 % 447 b #rifl 82 $EAT o &gt 0 AT E MR Y MSEM % f2ipt - AL - MSEM 4p i

L

P R U038 (hierarchical linear modeling, HLM ) 2 SEM % = 2 H 9 { 5 &1 > bl4e
HLM 2 2 e Bt %58 0 SEM $1F A R BRI R E 82 > A@ MSEM ¥ 1 e g 2
o Fedm o AFEFIEY MSEM #-B 4 k& B RAE X FTHREEL» 247 B R RETETR
FR BN MEIRBA kB E R S s BhE R4 (Preacher, Zyphur, & Zhang,
2010; Raudenbush, 2003) > 2 e & 5 A 172975 » 2F 7 & * Mplus 7 %% k i& 7 MSEM » &
173 02 ik T e B 2EE < #0272 | (maximum likelihood estimation with robust standard
errors, MLR) » g+ = 2 254 i A e iR df AL E § sbir it 0 A0 9 B 0 WAl pe R ApHhen e
A X o Eher R B2 (Muthén & Muthén, 1998-2012) o ik Sk 18 £ AZARAR 5
ERERUE SR T EHEA R AN A4 P ik 2 G o #4B Mplus 2 Delta %
Bk fiE e rit‘ /i =% (MacKinnon, 2008; Muthén & Muthén, 1998-2012 ) -

B F7

i
-l
i

L5 213
- ~IRRAE T

AREEDBAREY BT A ARSI BRERFBHS 5012 600 4 0 ¢ B
401% 5004 » ¢ 4% 3012 4004 > ¥ iK% 201 % 3.004 ; &5 1.00 3 2.00 4 - H
Pl REAARGE KRR FLEF S DR F L R R A T
FRB TSR 197 o d 2 LA T 07 o> RE QA E (M= 4.81)-
KiFegaaiis (M=488) 282 smaami (M=416) o~ 355 ¢ 3k
zg o

FEFZBFIRAT LR 2R AMRARLT G LE 0 AN HZ BRI ARG
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~H 7] % B #~ 7 (Repeated measured ANOVA) i&i7 L 8 ¥ 5% o etk RARAT A 2

FREFRIoBEINEELE (F=15049, p<.001); SF 4 s 54 5% ¥ 5
T MR (M=497) TR R M %, (M=496) T RirEs | (M=495) " 54
B, (M=493) 2 "M, HEs» TREER ; x3#: T Afouns
(M=485) Tx 3 fi0/nm | (M=484) Ta ¥ e gEd 2 it [ (M=482)> 2 Tp 4
EAE L EFF AR a0 2 FEL TR, (M=479) T

AgFAE (M=4T7): Sed#: TEREE, (M=467) - Tg ¥4z, (M=466)

BMp i Trecgs£ (M :4.53)075%%.‘@__?%&; DR FLEA T ARSI oMk
FIBEFAR (F=71745p<.001); g v fadm 7 e ¥ kB F 35 THEGE
(M=521) %= 4 T 4A%fezr | (M=515) $= % T3i 4% ,(M=481) §uw % &
LEL  (M=4T7) St a THw %  (M=445)- pEALERSNFELA T A
RHERT ORI FLE (F=13615p<.001): ¥ fdFm I BifEs ? &34 5
Taagst , (M=437) - % Tes 435 (M=422) %= 5 T@d 74 | (M=
4.11%&@&3']{%&?1?—"‘ (M=4.05) & T{cit 34 , (M=4.05)-

AN EZ B R L TR o L3R * Pearson fFAARB T AT AR %
FAvo e ARAOIH S e o REAAFE L R M 75 afp B ik 5 50
(p<.001): fbz & ERMApM > 6 > REARQRFELF 4 282275 ajphf ik
%36 (p<.001); @ A RALRFHAAIH > 6 > KFFLXIAFLLFL w75
ApRE T2 dc s 47 (p < .001) - {245 Cohen (1988) #-r g2 + | HHEE K iZH 1 r=1 75 ] 7%
BE r=3 57 S BE r=5 53R %RE TEL-ZBPHELFIppHBEERY &

IBAEE PR EP RS2 B R R 3 £ SEM R 2 FIRER AT o
%1
RERBEE - KFEHR2AF75E - F2 2RI F 32 RREHEN sﬁ’ii%t
A AR WEF e A 7 5 CIEACR P N
M  SD M  SD M  SD
BT 3 481 0.77 488 0.55 416 073
i 5 1.5 B 493 084 lEtifEi 477 068 linE g 405 0.88
i 2.p A & 485 087 2B .42 445 080 2844 {7 A 422 079
” 3p A ESE 477 0.83 GREEF 0 481 067 324 437 0.82
. 4. PR A% o 495 090 4.+ “"‘fr’* 515 067 44c%F 4t 4.05 0.86
o SR 497 087 5.&%%%® 521 062 5.uF R 411 085
6. i § AL 453 0.98
. £ 3 RIRieT 484 0.87
- 8 “'] PSRt 48 092
T 9AzaxrT) 479 0.93
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10 FEAAE ..&‘.. B 1% 496 0.83

-
ﬁif +?7r€ 466 0.84
12.% g5 B 467 0.89
F 150.49™ 717.45™ 136.15™
E A 5,10,4,1>2,7,8>9,3>12,11>6
R 5>1 5>4>3>1>2 3>2>5>1,4
2>8
N=1,580 “p<.001

|

CRERREF - RFERIAFIHEL RN T L2 MBS
(=) &FEFZ A A7
EEERE NS G REQAFERR A kffegaaFmiagd vamn

NFEERIR DA A HRBEREE S > it 7 MSEM A 47 pE > Al AF A i A
o 2HGRATIETR Alic ) T S A 1T a7 R0 2 & (item parceling) ki (7 FF P AR
AL e g A FERE BAEG T AE D SRR - r@;f#.ﬁ » e ISR 1
AATE Y ek - B ARA NS LRI OELT R AT L KIFF R R G B D
L PR VR TR R S e S S D K-S o) % A
KT EFIFOBELEE (Matyr 2011) -

FHREAGEFHEI R =R N2 KfFed oA Fo a3 pan 75 hE
H A AR FRBELFIF AR TR T ARK ERBRIEOT LT R EF
feAfe s R AT R B RN L R RS T e g BB Rl o B Y
BABBERE ] 3.0 % BEBHE ] 100 2 &% (Kling, 2011) » 4 7 FHHE £ ¥ i
B c R FEFEBRFRFLF MRS > S5 HE T BR2RIEL B dp b ik

tohE Chdc /it 20~.92 2 B 2 gRiE 001 ApE kM > AT R BB IRL B ERL G - AR P
B FIt i AR EFRMER Y  -
11 E < pE02% (maximum likelihood, ML) 4 %%t = B AR IE 275 & =2 3 1F CFA > &

B S kel 2 W 30 W 49T o Ak BB R R R B RL L 1

M L R g A R 001 BEFRE o 215 FlR L AR
Belp B A 66~.99 2 0 R AR A R SRR AT 00~02 2 FF 02 B4
"7 i A R iR (Byrne, 2001; Hairet al., 2010) « A 45 .5 % &7 = BB %30 o0
HE AP CFAN S 2 ARGt # e -
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W2 fefAgAgde B A = = pp CFARIE S 8ci 3
ptrans TR ACARATE S trL T AR E 2 Tap e 4 3 T trd T A
FOUTEEER QTP ALTEAE BT pACFIE U RBE 15
TR ML, 16 THGE G E 17 TR RS 8 T A e R 1
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81 (.01 89(01)—" d5 [+ 21(.01)

91 (.01)

T 46 b 17001

73(01) '
47 27(.02)
85 (.01)
-83(:01) to3 85 (01)———{ 43 b 28(.02)
68 (.01)\

34(.02) - 41 k— 31(02)
83(01) ——
o son— e[ M
TTEON——_f 43 k= 40(02)

46 (.02)
e

66 (01)
31(.02)

A1 (.02)
.77 (.01) > e
34 (.02
82 (.01) ' = "
“ . .92(-01)\. dll - .]6(-0])

32(.02)

90 (.01)

d12 1 .20(.01)

92 (01)
T 414 f— 16(0D)

.88 (.Ol\ 2
d15 e .22(.01)

W3 Jeir 2% (75 2 B A 2 1 CRARIE 1 $dci 3

=

iLitoch THEFERAAGFL ctol TEr A F A ct02 THE e S8 v 103 TRRE & F > tod
Mamsdost V105 T4 % 451m
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30 (.02) el < J38(.02)
79(. —
e 84 ony—— <2 &= ()
RN ——0 [ 2 ke 290
25(.02) ==
e 22(0D
89 (.01)
.83 (.01) 88 (01)——» ¢5 < .22(00)
84 (.01) —
T o6 - 29(01)
87 (.01) 24 (.02) ——
7 = .25 (.01)
i s L
87(0n 86 (0D ———] ¢ ke 26(01)
89 (.01) Bead
91 (.01 17(.01) Ty 9 F- 21(.01)
90(01.83(.01)—“’—""0‘"[ 22(.01)
S 91 (.01) o]
84.(01) ell = .17 (.01)
19 (.01) —-.
\ el2+ 29(01)
° 84 (01) > e13 ¢ 29 (01)
88 (.01)
91(01) 14 e 22(01)
[ o15 = .17 (01

W4 §H2 o875 8- pF CFARE® S8t

S50l MT3nE g § 502 844 75 ;~s03 2 i 4t~ s04

ARG RAKR TS B REARARE R A% ¥/df = 831 (>5.00) ~ CFI
=.94 (>.90)~ TLI = .93 (>.90) ~ RMSEA = .06 (<.10) ~ SRMR = .05 (<.08) ; ¥ i % = =,
(7 5 i Al pe S % ¥df = 15.21 (>5.00) ~ CFI = .93 (>.90) ~ TLI = .91 (>.90) - RMSEA
=.09 (<10)~SRMR =.08 (<.08); # 4 'm# 2 % {7 5 e HC7 i fie & % »/df = 8.12 (>5.00) »
CFl = .97 (>.90)~ TLI = .96 (>.90) ~ RMSEA = .06 (<.10) ~ SRMR = .03 (<.08) - & % & 77
Z BRI E KSR TR R i iRg M P AR e R A
( #Rg 5z » 2011 5 Byrne, 2001 ) -

AP ARG R EFZ BEARAE R BRI AR Y &
BB EaE D A (R?) A%.44~.99 > 4 ff 8§ 3050 v b iR o GG §F chle
ERARD R 0 REAARGEN I 86~97 REFLHIXNFLE A3 84~03 F4 wH (7
A 88~94, FRBA60 MRl o AL RH TR ERIFE S G RE LR

HE A BT~.92 0 FEFRB AR T L A5 63~80 0 H 2 BB AT AN TI~T8 0 4 48
19



F30.50 bR i o BT Av o 2 BT E K R ORI ) RS e R AR Y LR
FEru o HHZBELRAER IR CFAZY e El R~ AP ERA TR K
MENGRART AP AT nadds » 7ol & = 3 Rl d f e o
FRFHFY A EE RGN ] FEF MSEM -
(=) MSEM 2-1-1 8 & = #5584 47

AT E MSEM #5575 R £ AT H 5 b2 R91 0 R BN F R S RFEE A5G
AR oc R LR EHANEL A ERENB AR T RS G
MSEM2-1-1 A& = #ic5% (#Rakpc » 2017 5 Preacher et al., 2010) > #-r2 MLR % & 7 05 48
Bt Fhcd 2o

% 2
MSEM #%-#cf 3~ B &
Variables Unstan'dardized SE  Est/SE. Stand_ardized
Estimate Estimate

E
tol—tocb 1.00 - - 767
to2—tocb 1.12 0.04 30.56 a1
to3—tocb 1.08 0.04 30.41 .82™"
to4—tocb 0.86 0.04 21.38 677
to5—tocb 0.89 0.04 20.71 747
sol—socb 1.00 - - 78
so2—socb 0.96 0.03 28.11 .83
so3—socb 0.98 0.04 26.32 .82
so4—socb 1.10 0.03 39.96 87
s05—socb 1.08 0.03 42.08 .86
tocb—socb (aw) 0.68 0.04 15.88 517

FHE =
trl —trans 1.00 - - 97
tr2—trans 1.12 0.05 21.51 .98
tr3—trans 1.16 0.06 20.78 97
tr4—trans 0.96 0.07 14.45 .93
tol—tocb 1.00 - - .98
to2—tocb 0.77 0.12 6.61 767
to3—tocb 0.66 0.18 3.71 81
to4—tocb 1.29 0.10 12.85 .99
to5—tocb 1.09 0.10 10.73 .99
sol—socb 1.00 - - .95
s02—socb 0.82 0.19 4.38 917
so3—ssocb 1.00 0.13 7.89 97
so4—ssocb 0.86 0.10 8.22 94"
s05—socb 0.72 0.11 6.56 .98™
trans—tocb (bg) 0.29 0.08 3.76 64"
tocb—socb 0.41 0.21 1.97 407
trans—socb 0.09 0.08 1.12 .20

LA
aw * bs 0.19 0.05 3.77 327

N=1580/93 ( « #/% fac) 'p<.05 ~p<.001
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mootrans TROEACARAEE S trl T p AAFE 02 TAEE R 4 a3 TR s trd TAF AL T |~ toch TR e

B

waafEi sl Tes A mg v 102 T %8 v 103 TR & to4r“,€%ﬂfr?u~t05r%¢‘ ~ soch
THd s FE 50l TiE R F 0502 T A7 A vs03 TRk 504 T 505rﬁ7?’\
A

d& 27 @ pB AR (Ep) RBRESREELMETE BRG IRA auE
L% o 2 rg oA R B end 001 A E R Rl i Sl i 4 067
~99 2 5 3 REEE A B A HEEEA 003~019 2 F o » B E TA G A
Bog ) i o BB A= (/) BREpIRORIEFLy 85 1

(1988) 4-%+- 4xid xo SEM «rpgh » A7i6.95 el it Fl % § F & E B3 hr £ Ak o
Ra o AT EFEY MSEM 2 A7 7 ¢ B Rk St iz Beaniphl (3 » M2 B RAEBRBET
NWBRAER m- el FEAd > 100 22¥ F2RBIN-RE 4t 2T B4
BORRFRL FROEFEIREF AR TLELDER - {0 RGP BRI
AR B FI L T RN efE e DY AR ROBAK TA 2B F A g

ﬁt“

® o 1345 Bagozzi £ Yi

(#8gk 5 > 2007) -

GRS R AR TS 6 0 WA RS % 5 ¢df = 6.95 (>5.00) ~ CFI = .91 (>.90) »
TLI=.90 (>.90) - RMSEA=.06 (<.08)~ SRMR =.06/.11 (& p /ef ) (<.08/>.08) - if fic &
PR BEE RS AR AFE L PEREN S R TRET A AR

ﬂ}

N~

o

BN AR e 0 BB AT (BN ) REFERNAFIEFE n RN T HA
Z R (R?) /i 67~87 2L R: 8692 ToREdcwi§ 5 55-.60; g Rk
Z (ef) 2 BBELSA PP TR (R?) A3 76~099 & A 5 43 96~.98 Tia%

REpPE 5 20 83~02 FIP A A K= (p ) AFRES (2F) p i
Fo B0 L4 o Bt o REAGARATH KPR B O N T LB F 3 w0 N5 L2 R
MSEM2-1-1 ¥ r2 = = » % F E4Fd = f 2 BB M < ] o

533t MSEM2-1-1 5 & =% e ok > M-l 3 lﬁgtﬁg@“rfg] 5o 28F 57 4v s
REAARAE (FREZ) $RFPEE2NFL (BAAS) A4HFI2BEIRE (£
B f=029°p<.001) 24 5 40.70% ; g F emrnFE (BAES) AALH
FHAETEE (AEE L=009>p>.05) 7 LiFHE A R E AR ABE TBE
L SR RN 5'1'7?%?*.3,9_3%‘ DNFLREF L PBEFREET c A KRN GEL (B
F)HFL RN GEL (BARS) AL HEF L ERPP (A H% =068 p<.001)
fafE4 L 2560% - sk P fisck Y sk iE s 0190 i 001 B EokE o Ef4 5 10.42%

FAREARQAEGE (FRAEZ) PEd KEFERNAFE (BAA) HFZ2 uRa 75
21
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(f]}&@i:'() &%%—(:’—nc‘ /‘E”’éfhf’}% ° rﬂ“’f&‘ﬁ»i&{’?%”‘fj’§4 ,E,a \3\f1ﬁm§/3§_g,
AL BEHE AP TR R NFL AR PR RRAF L ER L .

fo £ Az 4247

W5 MSEM A& it $dciz 3t i
N=1580/93 ( * #/% ¥e#) “p<.001

= FEHW

dAFIAARENT  RELBHE RKFLFRAFLEFL RN F5hTH
B ami? Bk P REAGAREEN TR TR AR R M TR
LI AWME G KEFERSRFI N TRERIE ) AMAE i:s_r::f%‘e SR TS B

_|
‘?ﬂ

I

I'/é\

e
7@
=
{\.3

|

—
p

P hZEM AR A FaoRFER A FIHE s sl G

BPE o jAE4 5 2560% AP X EKIFER SN T LHE 2 nko

& ol Qﬂ

[
M

Jml

&

ok
=

3
o LRI Rg o RKEFORFEISTBGY DIpMATETL > B E s

RREEE 4 LB ﬁﬁ« % 7 % (Arain, Sheikh, Hameed, & Asadullah, 2017; Gefen &

1187
R

Y
Wi

f

=g

Somech, 2019; Myers, Goldman, Atkinson, Ball, Carton, Tindage, & Anderson, 2016 ) - Jimmieson
£ Hannam (2010) ~ Regoxs (2003) e9F7 3 4g I fF B > % (7 S HF 2 F Y Sxtm L R
iﬁ%??%m*a?%?&@%?*0?%%ﬁﬁﬁéiﬁé%§iﬁﬁéiﬁé@aj
EALELITER  REFTRFESESAGFIHF S B

- TREDPES > oa AT 5
%%4’?i%ﬁﬁﬁéiﬁé?{ﬁﬂ§4@ﬁé%ﬁé%ﬁ

NRTEF T L2 -
& 7% o
ERERAAFEFE P FE 6 0 ERRFLESAFTLE] Lo FREEY 2
4270 40.70% » FFA W 23 0 F AREAARFERT RS KF LR AT S G %
SUERIEL c AQAF R A e S | o B E e S R el A hE R A2 S e
g %= 5 a4 (Fry, 2009; Shabnam & Tung, 2012; Soltani & Joneghani, 2012; Zohar &

22



Marshall, 2000) - iz flde~ A § AT Lo s 2 (75 st t R oMo F5 44 b
34 EE o &g ¥R e4p B 1 4o Najarbashi &2 Aalikhani (2014 ) ~ Sayadi ~ Habibi £
Savabeih (2016) ¥"#E ¥ 7 QAR EH %k 22 755 2 E4 > £ 2 Sayadi - Habibi &
Savabeih (2016) f1* SEM & @R v S fhlicid 86 R AP T B {03 Fi o wor
BEHREC Sl 64 P AP cBRAI L L0 TR R AT LR B8
NSRNFLAOFHF L REREAFTL A5 LB AR EL BT REAAETIFY
A FERAREFER ST S LG e RE (23> 20095 £ 2 0 2018 5 g
22 4k4e & 0 2010 ; Avci, 2016; Burns & DiPaola, 2013; Koning & Van Kleef, 2015; Nguni, Sleegers
& Denessen, 2006; Pillai,Schriesheim, & Williams, 1999; Podsakoff, MacKenzie, Moorman, &
Fetter, 1990; Somech & Khotaba, 2017; Uzun, 2018; Yesilkaya & Aydin, 2016; Youssef-Morgan &
Luthans, 2013 ) » X115k % A 57 7 1R & AZARAR W4 fF BT L

AOARERAEAEHT L DR ONFLORE R AL REPIS AL AT RS
BEEE 20 iR B i RYREEF T ARFIRPEEY  FRETV AN A

THRE A 7 R AR AR T AR R AR BT R e

R - RIS

%F%?%§i£$éiﬁééiﬁ¥i@ﬂﬁ%§4’ﬂ%"Aﬁﬂ&32»$”‘&
PEA > VORERRFERT L 2B F LR AL NS BRPRFEE TG
LREPTFI oS F5 BRI DT afpk oy ¥ kw0 & mﬁ&w% IR

EAREHE L FY LMD fee Fdpd  REGERF L PPTI L EEERFLAL >
FKEFAREAFHEAFLIRE R 282 a9? 4 4F (Hr92& 3% 2011 ; Al-
Mahdy & Al-kiyumi, 2015; Kaso, Aswar, Firman, & Ilham, 2019; Marfan & Pascual, 2018;
Robinson, Lloyd, & Kenneth, 2008; Seong, 2013; Slater, 2011 ) - F]lm ¥ 45 A 87 7 305 & 4g4%
AERHF I eR 7R A KL JEFa? ARBEY > G RIFTEEAT RS B
AL RP AHE S BN F LR kPR F BLFRE G Ddctp A
NHE L R ERA s kLI T &R ILF ERE 9 (Goddard, Miller, Larsen,
Goddard, Madsen, & Schroeder, 2010; Heck & Hallinger, 2009; Sebastian & Allensworth, 2012 ) -

T~ Bwmadik

2L A
-~ 5@

(-) A REQRFERFLERIAGFTIRR LS
AETEIBBRE AP R REREFE R LR AFIEEL B
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IR =) A k# P BRE §a BRI E DR T >
N R L BID A Hoci » i wA S aiEdefotkd KAFERE RS R T RS
FRAEAMREITROFR P HRL Y 0 EAFRT M Bg T Y 4&;44%@&%%&

-8 ;%ﬁfé At i A KR AR ’LAF'%:"’” Lr}a B iTL ¢ 5y F;I@arﬁgﬂ E AT R
BB TR ES TR ER ) AT oA KFFS 5 R0 BB EFL‘E"%\’A ATE AR

ﬂ{ﬁﬁﬁig*ﬁfﬁ'jf’}[ﬁf’?é,é#j' ,';? a}l,k,E'l:A "'J&Fﬁg'\*gﬂf&?’t %fﬁql“%ii:ﬁ;f

"3

Berd e e EE Y o TR A WAl - BAFI BRSO FIAMH L FRE
@Aamgﬁ@aég%M_$§§”'%’%mmﬁﬁﬁﬁﬁﬁﬁﬁ%ﬁiéw4’%?
2xEf v AT AgH, e e AR LA E
(Z) R REGRFEHKFERIAFTLAI BT+ BAX I BREPS

B MSEM sk = A 41 R R RERGBRFEHKF LR A F LA HF I v 3 AK
BB B L 4070% 0 Fom AP A on b RO ARG B TARARAT B enit A B
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