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Abstract

The major purpose of this study was to
investigate the nature and development of
human resource management in high
technology firms. To accomplish the purpose,
survey and interview methods were used.
The result of the study would provide
suggestions for improving human resource
management effectiveness. This information
would help managers make better decisions
and advance corporations’ ascendancy.

Key words. hightechnology  firms,
blue-collar employee, human resource
management.
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