PEFRALELHFATE
(ofp ? e RF4L/mP XxFL)
KABBRRI SN REHE SR 1 (e
RRBERRLR B FRE
PR RBENAPROFEAVE
2+ 34 Y%¥L 1 MOST 107-2410-H-228-001
HEHEF 107 £ 87 1 p 3 108 & 7 % 31p

REWEE ir By PHRAERSEE L

FERFEAR A ER G e SRS DR RS S X

R ek 1T R

S+
>

AP EREIEREL N T FTIANARE
MR REE e &R T2

AR TS 3

OF% Efla L FEMAR O- £ 0= E87 2F 439

2. T2y AR AL CEJIF 2B R mEOA
3. T4 LI irrl bty s oi > Gl
iz dg30gik k) EE7 i)

¢ % . R 108 & 87 8p



B TR R 4

— s A2 B A A 4
TN LR B AR TR B R 4
R R A - 7

Ty R B T R T ettt 8

o B B AE T e 9

- > FB%?K%‘L ................................................................................. 11



KABRBRBRIBLBRIFNT LR
A1IT-RFHEFERAARRFNL S

#&

FHE R REFAGFAE DT E BTG KPS LR A FEE S s 1 0F
R R AT T B AR R - R BT H P BERRL B0 (TAR S B R AT
e @ Liang (2018)~ L% 3|4 &

}o

FIE ik € 5 b F 1 (TR B (R AT AR
FreI @R g o PRAR G ABRERT A ED ﬁlﬁ?ﬂi%w»mg,ﬂmiﬁ
I’j_i%-iﬂ}-\ﬁgﬂpé_‘/;_va]% - ) E»ﬁfg\_,}gmrl,g I*ﬂﬂgl,&Jgr—‘#
2o A1 BRERFAERL S I BB - ] 0P 2 o pfat T 1 (- ki r
RofwioEy s N1 F-tkFEE ) Gupl Ay PR L 2L E Fla RER
T1ie-kPerE T2 ®RLR, 2 THRBPBILAR ) DL #&»x‘/ﬁ“éi% IR A
BRBIFmER e TRa1- BT LR )2 THEF-BRRA B A%
o TERER  H T iE- #ﬁ“@r’fh # TRLR Fa@tﬁﬁm@%m'i* c MY %
* B om rlf%%iﬁﬁ"ﬁ” HrroepPlamair, 2 ThFEir, 5 Tk
BT ¥ HER oS T12wRie 2 ThFmig, 5o TEx-4
ERH rll‘t‘éd’l“}‘xﬁ?“' G TR Fes B T ERRAR | O e B
ARGk THRF-SPREAT LR H T ERHEFE [ THRE
a1 iFerF e TRER LR | Ol vl (354 4 "% (K end ok o

o =]
B 2
=

Makie: 1 0e-RFe g s f1-2RRER -SRF-SRERFT AT FARLA
SRR



The role of fit between work-leisure facilitation and satisfactions:

A perspective from person-environment interaction

Abstract

In recent years, as a result of industrialization and computerization, people have become
wealthier and freer to participate in leisure activities, and this has increased the importance of
the leisure domain. Some scholars focused on the negative interaction between work domain
and leisure domain. However, Liang (2018) observed that a phenomenon about the positive
interaction between work domain and leisure domain can be found in the present society,
especially in the tourism and leisure industries context. Therefore, Liang (2018)
conceptualized the concept of work—leisure facilitation and developed a corresponding work—
leisure facilitation scale that is sufficiently to be used in leisure field. This opens a new
research window for the issue of the positive interaction between work domain and leisure
domain. Comparing with the quantities of research and theoretical analyses on work-leisure
conflict, to date, research concerning work-leisure facilitation still remains scant. Accordingly,
this study will investigate the direct relationships between work-leisure facilitation and job
satisfaction (leisure satisfaction) and the moderating effects of fit on the relationships
between work-leisure facilitation and satisfactions.

The results show that work-to-leisure facilitation has a positive significant impact on
work satisfaction and leisure satisfaction; leisure-to-work facilitation has a positive
significant impact on work satisfaction and leisure satisfaction; person-organization fit has a
moderating effect to decrease the relationship between work-to-leisure/leisure-to-work
facilitations and work satisfaction; recreationists-environment fit has a moderating effect to
decrease the relationship between work-to-leisure /leisure-to-work facilitations and leisure
satisfaction.

[ Key Words] : work-leisure facilitation, person-organization fit, recreationists-environment fit,

job satisfaction, leisure satisfaction.
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1 1% $ i 1. My involvement in my work helps me to understand different viewpoints
#E and this helps me make leisure activities multidimensional.

Work to TP FIAR R b RE BF M AR AR L 5 A

leisure 2. My involvement in my work helps me expand my knowledge of new things

development (and this helps me make leisure activities creative.
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3. My involvement in my work helps me to gain knowledge and skills and this
helps me enhance leisure knowledge and skills.
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4. My involvement in my work makes me well trained and this helps me solve
problem during leisure.
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work to
leisure affect

1. My involvement in my work puts me in a good mood and this puts me in a
good mood during leisure.

1T r F BN T T
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2. My involvement in my work makes me feel happy and this makes me feel
happy during leisure.
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3. My involvement in my work makes me cheerful and this helps me to have
more energy to participate in leisure activities.
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1 T4 kA |1. My involvement in my work helps me gain some resources and this helps
T4 me enhance the quality of my leisure activities.
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leisure 2. My involvement in my work provides me opportunities to know some
capital people and this helps me to gain supports during leisure.
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3. My involvement in my work gives me access to certain facts and
information and this helps me lower the cost of my leisure activities.
H1 i » FABRIRFIFTNEE > 5 P ARFI AP REBFETR
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4. My involvement in my work helps me gain expertise and this helps me be a
leader during leisure.
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KB ¥ 1 ¥ |1. My involvement in my leisure helps me to understand different viewpoints
% B and this helps me enhance my communication abilities during work.
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work 2. My involvement in my leisure helps me expand my knowledge of new

development

things and this helps me make my work creative.
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3.My involvement in my leisure helps me to gain knowledge and skills and this
helps me enhance my work knowledge and skills.
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A ¥ 1. My involvement in my leisure puts me in a good mood and this puts me in a
RRER good mood during work.
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work affect

2. My involvement in my leisure makes me feel happy and this makes me feel
happy during work.
R o r SRR T8 > o BB 1 iF

3. My involvement in my leisure makes me cheerful and this helps me to have
more energy to face work.
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4. My involvement in my leisure makes me relaxed and this helps me to cope
with my working stress.
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+ B %+ 1 1. My involvement in my leisure helps me to gain credit and this helps me to

TF & improve my image at work.
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work 2. My involvement in my leisure provides me achievement and this helps me be

capital seen as a valuable employee by my company.
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3. My involvement in my leisure provides me opportunities to contact some
people and this helps me to gain supports at work.
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4. My involvement in my leisure gives me access to certain facts and
information and this helps me take the preemptive opportunities at work.
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(E) Fr-egzsa
LY =iy 1}7# * Cable ¥ DeRue (2002)*rsh#| i 1-tes& £ REXAEGFFAY > & 5
Z BHG & ILMJE oM ERPFTEIRY L Y IR (L 4) 2EFRR (5
B o EmpE FHER A3
%3 fa1-epx gy
o &
The things that | value in life are very similar to the things that my organization
values.
A R O 7 AJL T LR AR 12
Similarity fit My personal values match my organization’s values and culture.

PR & R

N B A rru% mg;fr' & rﬂl% BERE v itipE

My organization’s values and culture provide a good fit with the things that I value
in life.
AoAfpges @iy B i A ER EEp R

Needs-supplies fit
T Rkeirl
LR

There is a good fit between what my job offers me and what |1 am looking for in a
job.

1iEREENT BAFAERERFLETED pR 8

The attributes that | look for in a job are fulfilled very well by my present job.

FAAHL FOP Y feR R AT F 1 (T AR L

The job that I currently hold gives me just about everything that | want from a job.
1R RE R T R AR h 1Tk T T R

The match is very good between the demands of my job and my personal skills.
A iE L eng ot ardng ahdta EApE & 0

My abilities and training are a good fit with the requirements of my job.
AR hig 4 2 IR 1 TE L hE f4p 2 £

My personal abilities and education provide a good match with the demands that
my job places on me.
AU AR A E KT BN FF fAp

Demands-abilities
fit

1 3%
A
1%

W

The match is very good between the demands of my job and my personal skills.
AT eng fot ardg ahdta AR &

My abilities and training are a good fit with the requirements of my job.
Arfeg i 4 2 PIRERfe A 1 1T Gl fgpd 4

My personal abilities and education provide a good match with the demands that
my job places on me.

ABpAGE S 2 RTENDLIRG RApP &
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() BRE-GRERZ LA

*Pifﬂﬁ?Twﬂﬁ (2012) 42 5 % —HBREHET £ & £ 4 (R-E Fit
Scale, REFS) » & = BHd 5 f AT R A ~ RAEH i~ R R % Ehwop
[Heri 2 GHIER o & 19 MR o ME R FT B R A FEEF A RA (1 4) 2
¥R EL (5 &) 3w B FRA 4.

14 BRE-BRRET LRUT

L 3T

The terrain is suitable for this activity.
BREREEEFE S FENNGREDR

The resources meet my expectations.
Natural resources BREBOT RPN F

Ll =

AT R The resources flt my needs for undertaking this activity.

The weather conditions (e.g., temperature and wind) are suitable for
this activity.
BHEOXFEHoF E b v X)) FEANIRER

This environment allows me to share my experience with other
participants of the same activity.
GREBEREATVESREF R AT NS

This environment gives me the opportunity to meet with other
participants.

Interpers?r_wal BRERRNT URESR LR R
opportunities — -
i g g ThI.S .ermronment allows me and other participants to learn certain
activities.
BRBEEEAT AR EFREPAIT EY
This environment gives me the opportunity to join clubs for certain
activities.
BRBEERNG P E 0 BRF BN
This environment provides me with a channel to release pressure.
GRBEAKEN - BHERS Dp
This environment makes me feel satisfied when undertaking the
Environmental activity.
functions PHREB RN AAFBREFFER IA L
BB This environment enhances my sense of achievement.

BRBEHLLHRIALEIBRFEE DS RE

This environment fulfills my needs for the leisure experience.
BRBEHE L SANE R OSE Y%

The public facilities provided by this environment meet my

13




Environmental expectations.
facilities T 8 % 5 PRRIBRE R E IS L B ANl

The facilities provided for certain activities meet my expectations.
é’_;:?I%\ *’gﬁl m/éﬁjv/{%‘w ) T,;L‘ mﬂ};e;

The services provided by this environment meet my expectations.
PHRBEEKEDA BRI G ENDIY

My skills fit the requirements of this activity/setting.

Nl B A RS BRBR AR DOL R

My equipment fits the requirements of this activity/setting.

Activit . . .

Yoo AT A SRR A B PR ENE R
knowledge/skills 1 nowledge fits the requirements of this activity/sett
,—éﬁvﬁ‘r’;ék/ﬁiﬁ Y Knowledge TItS the requirements o IS actvIty/setting.

NpirEh it b A BB BRBE BT OL R

My past experiences fit the requirements of this activity/setting.

N d P RN SRR AR OL R

I identify with the manager’s concepts regarding the maintenance of
these facilities.

A ? il j#%“I%\ %3 mE T2

| identify Wlth the manager’s concepts regarding the management of
this setting.

ALk B EENRE L aniT2

When using these facilities, | feel that I share similar values with the
manager.

TR SRR AR K —g;ﬂ’—g L3 ARl B

Operation/management
S¥IER

(I)-1ieminti

AR 2% Perrone ~ Webb £ Jackson(2007):h1 (e% 2 B £ 4 > %% 7
FoGREANEAPIRCR  AZFARL (1 A) 222¥ R (5 4) @ #32
H1 TR RER SRR kA f\r;}fg Perrone % < (2007)mg FLAET % E & 2}
»cR 2 13 B (Cronbach’ s @=0.84) » & 4LH Emp Fi 5B 45

425 1F%R RN

1. On the whole, my job allows me to reach my full potential.

FHA 5 o ANha e A LA T R

2. On the whole, my job is a secure one.

FHa o A1 v - By R i

3. On the whole, my job is a challenging and exciting job.

FHa 3 o Ao (FE - B PREE L BRI IT

4.0n the whole, my job makes the most of my particular abilities and skills.
BRI A 7 o A (TR AR AL afhiEa 4 % BT
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5. On the whole this job, taken all around and considering all its aspects, is a very good one.
%’g p ’ 5{&1‘,—-%@_\]‘?’19 ’i\FI\J:‘%/\mj Iff\l—\" I)vf&'fl‘i'mq' i

) REFELEE L

F OB RS R R TR ¢ - 12 Beard - Ragheb (1980)# 7 ) ik 7% &, £ % (Leisure

Satisfaction Scale, LSS)E ¥ 44 * » 3ZE £ ¢ 2 7 S8 s Jr7 ~ AR ~ %R 41
iR s o & BHec 4 BRI > =5 24483 © ey f &4 Walker ~ Halpenny £2
Deng(2011) » 827X * LSS & 4 » 24 PR L & /*;t C AR BER AFP2 BAE > £
12 %57 - 2 7 * Walker ¥ 4 2011)shikF R B E 4 > 1 % ;L,f#n IR w&;k;ﬁl:
PR (1 A) AR (5 &) » #HIDPHDORFPBRLRDE AR KA > LA
JE;‘L“““'F\ 2: FF %%\ 6 -

16 RFHARES 2 AT

i 5

3T

Psychological
satisfaction

1. I use many different skills and abilities in my leisure activities.
é_;k_‘rj—:;a}-\ﬁﬂ;—éghﬂ s A ,g'»; 5 A fe e 7589 5y 4

satisfaction

R 2. My leisure activities give me a sense of accomplishment.
AN RF SR LA i&@
Educational 3. My leisure activities help me learn about myself.
satisfaction N R Eda FTer A p A gy
KT H_L 4. My leisure activities provide opportunities to try new things.
A RS S N R A S e
Social 5. My leisure activities have helped me develop close relationships with

others.

satisfaction

AR ER AR A i Jler Aol A g B { B bl
6. | have social interactions with others through my leisure activities.
AR B AR R BAE B A G AT B

Relaxation 7. My leisure activities contribute to my emotional wellbeing.

‘i\' ml”}-\ﬂa(éﬁ‘iﬂb IE\XE—:‘C\' m]‘ ‘Jz'ﬂ;ﬁﬁ&

2 Bh R 8. My leisure activities help me relax.
EAR iy MU Sl BSRREA R S SO

Physiological 9. My leisure activities develop my physical fitness.

satisfaction ENR= s NS SR gl AT

AR L 10. My leisure activities help me to stay physically healthy.
EAR=ElE NS SRR e R ey

Aesthetic 11.The areas or places where | engage in my leisure activities are

satisfaction beautiful.

FRMAL R F iR E® TR R oD

12.The areas or places where | engage in my leisure activities are fresh
and clean.
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