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: The rise on respectful leadership research is significant.

However, what we know about the composition of respectful
leadership i1s relatively very limited. This research
project first continues last year’ s plan that through a
series of validation analyses to make sure our respectful
leadership scale has good psychometric properties (i.e.,
reliability, convergent validity, discriminant validity,
and criterion-related validity). This study found that: (1)
Respective leadership consists of three facets: work-
oriented respect, relationship-oriented respect, and
private spheres respect. (2) work-oriented respect was
significantly and positively related to affect-based trust,
supervisory commitment, and Job self-efficacy. (3)
relationship-oriented respect was significantly and
positively related to affect-based trust and supervisory
commitment. (4) private spheres respect was significantly
and positively related to affect-based trust and
supervisory commitment. Lastly, the main research findings
and suggestions are discussed.

: Respectful leadership, work-oriented respect, relationship-

oriented respect, private spheres respect
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Abstract

The rise on respectful leadership research is significant. However, what we know about the composition of
respectful leadership is relatively very limited. This research project first continues last year’s plan that through a
series of validation analyses to make sure our respectful leadership scale has good psychometric properties (i.e.,
reliability, convergent validity, discriminant validity, and criterion-related validity). This study found that: (1)
Respective leadership consists of three facets: work-oriented respect, relationship-oriented respect, and private
spheres respect. (2) work-oriented respect was significantly and positively related to affect-based trust,
supervisory commitment, and Job self-efficacy. (3) relationship-oriented respect was significantly and positively
related to affect-based trust and supervisory commitment. (4) private spheres respect was significantly and
positively related to affect-based trust and supervisory commitment. Lastly, the main research findings and
suggestions are discussed.

Keywords: Respectful leadership, work-oriented respect, relationship-oriented respect, private spheres
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