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3. 2.43 253 268 267 238
Var 51 (.84) (.93) (89) (82 (91
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10
2 4.25 3.95 4.18 427 393
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(.56)
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1.86
(.61)
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reverse Var3l
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(1.04) (.65) (.96) (.72) (.67)
Var 34
15. 4.64 4.50 4.45 4.67 4.55
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